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INDEX Count of incoming CEOs
Global SP500 FTSE100 ASX200 CAC40 DAX40 EuroNext100 FTSE250 HANGSENG Nikkei225 NSENifty50 SPTSXCom- STI SsMi
posite
con::taar:ies 1853 500 100 201 40 40 100 250 85 225 50 212 30 20
Year Quarter
2019 Q1 53 22 3 7 1 1 3 5 0 2 1 5 1 2
Q2 81 18 4 6 2 3 3 9 3 26 0 7 0 0
Q3 41 " 3 8 1 0 4 6 4 1 1 2 0 0
Q4 38 16 4 3 0 2 3 4 1 2 0 3 0 o]
2020 Q1 59 20 4 7 0 3 1 3 3 2 2 13 0 1
Q2 63 21 4 2 1 0 2 4 2 16 4 7 0 0
Q3 46 9 6 6 1 1 2 8 3 0 1 8 1 0
Q4 37 " 2 3 1 1 2 6 2 1 1 5 0 2
2021 Q1 69 22 3 7 6 1 6 7 2 5 1 7 2 0
Q2 59 12 2 7 1 4 1 2 1 18 1 8 1 1
Q3 33 6 2 8 2 0 4 0 5 2 0 3 1 0
Q4 26 6 3 3 o] 1 o] 5 1 0 1 5 1 0
2022 Q1 59 22 4 7 0 0 2 5 2 5 0 " 1 0
Q2 63 13 4 3 2 1 2 8 2 14 1 10 2 1
Q3 39 14 3 " 1 1 1 3 1 0 1 2 0 1
Q4 33 1 2 5 0 1 2 7 o] 1 0 4 0] 0
2023 Q1 56 15 6 12 0 2 1 3 3 1 2 8 2 1
Q2 74 16 5 5 2 2 5 3 2 18 4 12 0 0
Q3 27 10 3 4 0 0 0 7 1 1 0 1 0 0
Q4 24 3 2 3 0 0 1 1 4 1 2 6 0 1
2024 Q1 73 22 8 9 2 1 3 7 3 4 2 12 0 0
Q2 67 16 0 6 0 1 5 7 3 21 1 3 1 3
Q3 48 15 5 6 0 2 1 4 3 1 0 5 2 4
Q4 31 7 1 6 1 2 2 5 3 1 0 2 1 0
2025 Q1 50 20 2 7 0 0 2 7 0 4 0 7 1 0
Q2 64 17 1 4 3 1 6 3 2 21 0 5 1 0
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INDEX Percentage of incoming CEOs
Global SP500 FTSE100 ASX200 CAC40 DAX40 EuroNext100 FTSE250 HANGSENG Nikkei225 NSENifty50 SPTSXCom- STI SsMi
posite

con::taar:ies 1853 500 100 201 40 40 100 250 85 225 50 212 30 20

Year Quarter
2019 Q1 2.9% 4.4% 3% 3.5% 2.5% 2.5% 3% 2% 0% 0.9% 2% 2.2% 3.4% 10%
Q2 4.4% 3.6% 4% 3% 5% 7.5% 3% 3.6% 4% 11.6% 0% 3.1% 0% 0%
Q3 2.2% 2.2% 3% 4% 2.5% 0% 4% 2.4% 5.3% 0.4% 2% 0.9% 0% 0%
Q4 2% 3.2% 4% 1.5% 0% 5% 3% 1.6% 1.3% 0.9% 0% 1.3% 0% 0%
2020 Q1 3.2% 4% 4% 3.5% 0% 7.5% 1% 1.2% 4% 0.9% 4% 5.8% 0% 5%
Q2 3.4% 4.2% 4% 1% 2.5% 0% 2% 1.6% 2.7% 71% 8% 31% 0% 0%
Q3 2.5% 1.8% 6% 3% 2.5% 2.5% 2% 3.2% 4% 0% 2% 3.5% 3.4% 0%
Q4 2% 2.2% 2% 1.5% 2.5% 2.5% 2% 2.4% 2.7% 0.4% 2% 2.2% 0% 10%
2021 Q1 3.7% 4.4% 3% 3.5% 15% 2.5% 6% 2.8% 2.7% 2.2% 2% 3.1% 6.9% 0%
Q2 3.2% 2.4% 2% 3.5% 2.5% 10% 1% 0.8% 1.3% 8% 2% 3.5% 3.4% 5%
Q3 1.8% 1.2% 2% 4% 5% 0% 4% 0% 6.7% 0.9% 0% 1.3% 3.4% 0%
Q4 1.4% 1.2% 3% 1.5% 0% 2.5% 0% 2% 1.3% 0% 2% 2.2% 3.4% 0%
2022 Q1 3.2% 4.4% 4% 3.5% 0% 0% 2% 2% 2.7% 2.2% 0% 4.9% 3.4% 0%
Q2 3.4% 2.6% 4% 1.5% 5% 2.5% 2% 3.2% 2.7% 6.2% 2% 4.4% 6.9% 5%
Q3 21% 2.8% 3% 5.5% 2.5% 2.5% 1% 1.2% 1.3% 0% 2% 0.9% 0% 5%
Q4 1.8% 2.2% 2% 2.5% 0% 2.5% 2% 2.8% 0% 0.4% 0% 1.8% 0% 0%
2023 Q1 3% 3% 6% 6% 0% 5% 1% 1.2% 4% 0.4% 4% 3.5% 6.9% 5%
Q2 4% 3.2% 5% 2.5% 5% 5% 6% 1.2% 2.6% 8% 8% 5.3% 0% 0%
Q3 1.5% 2% 3% 2% 0% 0% 0% 2.8% 1.3% 0.4% 0% 0.4% 0% 0%
Q4 1.3% 0.6% 2% 1.5% 0% 0% 1% 0.4% 4.9% 0.4% 4% 2.7% 0% 5%
2024 Q1 3.9% 4.4% 8% 4.5% 5% 2.6% 3% 2.8% 3.7% 1.8% 4% 5.4% 0% 0%
Q2 3.6% 3.2% 0% 3% 0% 2.5% 5% 2.8% 37% 9.3% 2% 1.3% 3.3% 15%
Q3 2.6% 3% 4.9% 3% 0% 5% 1% 1.6% 37% 0.4% 0% 2.2% 6.7% 20%
Q4 1.7% 1.4% 1% 3% 2.5% 4.9% 2% 2% 3.6% 0.4% 0% 0.9% 3.3% 0%
2025 Q1 2.7% 4% 2% 3.5% 0% 0% 2% 2.8% 0% 1.8% 0% 3.2% 3.3% 0%
Q2 3.5% 3.4% 1% 2% 7.5% 2.5% 6% 1.2% 2.4% 9.3% 0% 2.4% 3.3% 0%
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INDEX Count of incoming CEOs by Gender
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INDEX Percentage of incoming CEOs by Gender

© © o o @ ®
H g § §> 'CO: ‘8 § § 3 3 S 3 E o E o | Fo | Fa ;; E @ @ ::c go ‘>’:’ § E E = = = =
2 8 a a w w Y x Q Q % X | 52| %2 | bR | 9% | o e 2 e |55 |58 |2 a2 b 5 z 2
s 8|8 £ | E| €| 2|06 | 8| a3 |3 2 | 2 £ 2|2 |¢g 3533
T T P-4 -4 (8] o
omemes| 2 B8/ 8| 8|88 &8¢ g ¢/ ¢/8 88 8 8|8 §|8§ 8|8 & 8|% 8| =8
c | 5| | 8| <] 8| <c| 8| <c<|8|<c| 8| c|8|c<|8|c| 58| c|8|c|58|<c|8|<c,|8]|3<]s
Year | Quarter |\ 2 | 8 ¢ | §| ¢ | 5§ 2|5, 2|58 s, 5§ |5 ¢ 5 2|5 |2 §| s 5|25 2 5|2]|S§
S 2 S 2 S 2 S 2 S 2 S 2 S 2
2019 Q1 92.5% 7.5% 86.4% | 13.6% 100% 0% 100% 0% 100% 0% 100% 0% 66.7% | 33.3% 100% 0% 0% 0% 100% 0% 100% 0% 100% 0% 100% 0% 100% 0%
Q2 91.4% 8.6% 88.9% 11.1% 100% 0% 100% 0% 100% 0% 100% 0% 66.7% | 33.3% | 66.7% | 33.3% | 66.7% | 33.3% 100% 0% 0% 0% 100% 0% 0% 0% 0% 0%
Q3 90.2% 9.8% 90.9% 9.1% 100% 0% 75% 25% 100% 0% 0% 0% 75% 25% 100% 0% 100% 0% 100% 0% 100% 0% 100% 0% 0% 0% 0% 0%
Q4 92.1% 7.9% 100% 0% 50% 50% 100% 0% 0% 0% 50% 50% 100% 0% 100% 0% 100% 0% 100% 0% 0% 0% 100% 0% 0% 0% 0% 0%
2020 Q1 93.2% 6.8% 85% 15% 100% 0% 100% 0% 0% 0% 100% 0% 0% 100% 100% 0% 100% 0% 100% 0% 100% 0% 100% 0% 0% 0% 100% 0%
Q2 92.1% 7.9% 81% 19% 100% 0% 100% 0% 100% 0% 0% 0% 100% 0% 100% 0% 100% 0% 100% 0% 100% 0% 85.7% | 14.3% 0% 0% 0% 0%
Q3 93.5% 6.5% 88.9% 11.1% 83.3% 16.7% 100% 0% 100% 0% 100% 0% 100% 0% 87.5% 12.5% 100% 0% 0% 0% 100% 0% 100% 0% 100% 0% 0% 0%
Q4 91.9% 8.1% 90.9% 9.1% 100% 0% 100% 0% 100% 0% 100% 0% 100% 0% 83.3% 16.7% 100% 0% 100% 0% 100% 0% 80% 20% 0% 0% 100% 0%
2021 Q1 85.5% | 14.5% 81.8% 18.2% | 33.3% | 66.7% 100% 0% 83.3% | 16.7% 100% 0% 83.3% | 16.7% 85.7% | 14.3% 100% 0% 100% 0% 100% 0% 100% 0% 50% 50% 0% 0%
Q2 93.2% 6.8% 100% 0% 100% 0% 100% 0% 100% 0% 75% 25% 0% 100% 50% 50% 100% 0% 100% 0% 100% 0% 100% 0% 0% 100% 100% 0%
Q3 90.9% 9.1% 100% 0% 100% 0% 75% 25% 100% 0% 0% 0% 100% 0% 0% 0% 80% 20% 100% 0% 0% 0% 100% 0% 100% 0% 0% 0%
Q4 100% 0% 100% 0% 100% 0% 100% 0% 0% 0% 100% 0% 0% 0% 100% 0% 100% 0% 0% 0% 100% 0% 100% 0% 100% 0% 0% 0%
2022 Q1 86.4% | 13.6% | 86.4% | 13.6% 75% 25% 85.7% | 14.3% 0% 0% 0% 0% 50% 50% 100% 0% 50% 50% 100% 0% 0% 0% 90.9% 9.1% 100% 0% 0% 0%
Q2 84.1% 15.9% 92.3% T7% 75% 25% 66.7% | 33.3% 50% 50% 100% 0% 50% 50% 62.5% 37.5% 100% 0% 100% 0% 100% 0% 80% 20% 100% 0% 100% 0%
Q3 87.2% 12.8% 92.9% 71% 100% 0% 81.8% 18.2% 0% 100% 100% 0% 0% 100% 100% 0% 100% 0% 0% 0% 100% 0% 100% 0% 0% 0% 100% 0%
Q4 93.9% 6.1% 81.8% 18.2% 100% 0% 100% 0% 0% 0% 100% 0% 100% 0% 100% 0% 0% 0% 100% 0% 0% 0% 100% 0% 0% 0% 0% 0%
2023 Q1 85.7% | 14.3% 80% 20% 83.3% | 16.7% 75% 25% 0% 0% 100% 0% 100% 0% 100% 0% 66.7% | 33.3% 100% 0% 100% 0% 100% 0% 100% 0% 100% 0%
Q2 89.2% 10.8% 93.8% 6.2% 60% 40% 80% 20% 100% 0% 100% 0% 80% 20% 100% 0% 50% 50% 100% 0% 100% 0% 83.3% 16.7% 0% 0% 0% 0%
Q3 85.2% 14.8% 80% 20% 100% 0% 75% 25% 0% 0% 0% 0% 0% 0% 85.7% 14.3% 100% 0% 100% 0% 0% 0% 100% 0% 0% 0% 0% 0%
Q4 91.7% 8.3% 100% 0% 100% 0% 66.7% | 33.3% 0% 0% 0% 0% 100% 0% 100% 0% 100% 0% 100% 0% 100% 0% 100% 0% 0% 0% 0% 100%
2024 Q1 93.2% 6.8% 90.9% 9.1% 87.5% 12.5% 100% 0% 100% 0% 100% 0% 100% 0% 100% 0% 66.7% | 33.3% 100% 0% 100% 0% 91.7% 8.3% 0% 0% 0% 0%
Q2 89.6% 10.4% 75% 25% 0% 0% 100% 0% 0% 0% 100% 0% 100% 0% 85.7% 14.3% 100% 0% 95.2% 4.8% 100% 0% 66.7% | 33.3% 100% 0% 100% 0%
Q3 85.4% | 14.6% 86.7% 13.3% 80% 20% 83.3% 16.7% 0% 0% 50% 50% 100% 0% 100% 0% 100% 0% 100% 0% 0% 0% 100% 0% 0% 100% 100% 0%
Q4 83.9% 16.1% 85.7% 14.3% 100% 0% 83.3% 16.7% 100% 0% 50% 50% 50% 50% 100% 0% 66.7% | 33.3% 100% 0% 0% 0% 100% 0% 100% 0% 0% 0%
2025 Q1 88% 12% 90% 10% 100% 0% 85.7% 14.3% 0% 0% 0% 0% 100% 0% 100% 0% 0% 0% 100% 0% 0% 0% 71.4% | 28.6% 0% 100% 0% 0%
Q2 93.8% 6.2% 88.2% 11.8% 0% 100% 100% 0% 100% 0% 100% 0% 83.3% 16.7% 100% 0% 100% 0% 100% 0% 0% 0% 100% 0% 100% 0% 0% 0%
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INDEX Count of incoming CEOs by Appointment
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s s/ 8/8/8/8/8/8|/s/s|s| g %5 /5. w. | w, 2 8 8 2 2 5% p%
2 4 o o w w > S Q Q x x 23| 28| 58 | 58 @ b T s 22 | 29 | K8 K3 | E = = s
3| 3 | % | x| @ @ 5§ | & | | g |77 2029 2| £ | 8”87 3E|3E| 2] 2| 0|0
(%] %] w M < < w i} § ; = > z 4 %) (%X}
ol B B8/ 88|88 |8 | 8|8 /e8| |g 8|8 88|88 |8 8 8 s Q
g E f g s E f E E E f g E E f g = E f g g E f: g f E f: g
vear Quarter g g s g g g s g g g s g g g g g s g g g s g g g s g g g
5 & £ & 5 & £ & 5 & £ & £ & £ b £ b £ b £ i £ i £ o £ fin
2019 Q1 75.5% | 24.5% | 81.8% | 18.2% | 66.7% | 33.3% | 71.4% 28.6% 100% 0% 100% 0% 66.7% | 33.3% 40% 60% 0% 0% 100% 0% 0% 100% 80% 20% 100% 0% 100% 0%
Q2 82.7% 17.3% | 72.2% | 27.8% 100% 0% 83.3% 16.7% 100% 0% 66.7% | 33.3% 100% 0% 44.4% | 55.6% | 66.7% | 33.3% 100% 0% 0% 0% 85.7% | 14.3% 0% 0% 0% 0%
Q3 48.8% | 51.2% | 63.6% | 36.4% 0% 100% 37.5% 62.5% 0% 100% 0% 0% 50% 50% 66.7% 33.3% 25% 75% 100% 0% 100% 0% 50% 50% 0% 0% 0% 0%
Q4 711% 28.9% | 68.8% 31.2% 50% 50% 66.7% 33.3% 0% 0% 100% 0% 100% 0% 50% 50% 100% 0% 100% 0% 0% 0% 66.7% | 33.3% 0% 0% 0% 0%
2020 Q1 627% | 37.3% 70% 30% 75% 25% 42.9% 571% 0% 0% 66.7% | 33.3% 0% 100% 33.3% 66.7% | 66.7% | 33.3% 50% 50% 100% 0% 69.2% | 30.8% 0% 0% 0% 100%
Q2 79.4% | 20.6% | 71.4% | 28.6% 75% 25% 100% 0% 100% 0% 0% 0% 100% 0% 25% 75% 50% 50% 100% 0% 50% 50% 100% 0% 0% 0% 0% 0%
Q3 478% | 52.2% | 77.8% | 22.2% | 33.3% | 66.7% | 33.3% 66.7% 0% 100% 0% 100% 50% 50% 50% 50% 66.7% | 33.3% 0% 0% 0% 100% 37.5% | 62.5% 100% 0% 0% 0%
Q4 54.1% 459% | 72.7% 27.3% 0% 100% 33.3% 66.7% 100% 0% 100% 0% 100% 0% 16.7% 83.3% 50% 50% 100% 0% 100% 0% 60% 40% 0% 0% 0% 100%
2021 Q1 68.1% 319% | 727% | 27.3% | 66.7% | 33.3% 57.1% 42.9% 66.7% | 33.3% 100% 0% 83.3% | 16.7% 14.3% 85.7% 100% 0% 80% 20% 100% 0% 71.4% | 28.6% 100% 0% 0% 0%
Q2 T4.6% | 25.4% | 83.3% | 16.7% 50% 50% 42.9% 571% 100% 0% 75% 25% 100% 0% 0% 100% 0% 100% | 94.4% 5.6% 100% 0% 62.5% | 37.5% 100% 0% 100% 0%
Q3 63.6% | 36.4% | 100% 0% 50% 50% 37.5% 62.5% 50% 50% 0% 0% 75% 25% 0% 0% 60% 40% 100% 0% 0% 0% 66.7% | 33.3% 0% 100% 0% 0%
Q4 61.5% 38.5% | 66.7% 33.3% 100% 0% 0% 100% 0% 0% 0% 100% 0% 0% 60% 40% 100% 0% 0% 0% 100% 0% 60% 40% 100% 0% 0% 0%
2022 Q1 71.2% | 28.8% | 86.4% | 13.6% 50% 50% 42.9% 571% 0% 0% 0% 0% 50% 50% 60% 40% 100% 0% 100% 0% 0% 0% 54.5% | 45.5% 100% 0% 0% 0%
Q2 T7.8% | 22.2% | 76.9% | 231% 75% 25% 66.7% 33.3% 50% 50% 100% 0% 50% 50% 62.5% 37.5% 100% 0% 100% 0% 100% 0% 70% 30% 50% 50% 100% 0%
Q3 69.2% | 30.8% | 78.6% | 21.4% | 33.3% | 66.7% | 54.5% 45.5% 100% 0% 0% 100% 100% 0% 100% 0% 100% 0% 0% 0% 0% 100% 100% 0% 0% 0% 100% 0%
Q4 63.6% | 36.4% | 81.8% 18.2% 0% 100% 40% 60% 0% 0% 100% 0% 50% 50% 71.4% 28.6% 0% 0% 100% 0% 0% 0% 50% 50% 0% 0% 0% 0%
2023 Q1 69.6% | 30.4% | 73.3% | 26.7% | 33.3% | 66.7% 75% 25% 0% 0% 50% 50% 100% 0% 100% 0% 100% 0% 100% 0% 50% 50% 62.5% | 37.5% 50% 50% 100% 0%
Q2 7% 23% 75% 25% 80% 20% 60% 40% 100% 0% 50% 50% 80% 20% 33.3% 66.7% 100% 0% 100% 0% 100% 0% 50% 50% 0% 0% 0% 0%
Q3 7410% | 25.9% 50% 50% 66.7% | 33.3% 100% 0% 0% 0% 0% 0% 0% 0% 100% 0% 100% 0% 100% 0% 0% 0% 0% 100% 0% 0% 0% 0%
Q4 62.5% 37.5% 66.7% 33.3% 50% 50% 66.7% 33.3% 0% 0% 0% 0% 100% 0% 0% 100% 75% 25% 100% 0% 50% 50% 66.7% | 33.3% 0% 0% 0% 100%
2024 Q1 72.6% | 27.4% | 90.9% 9.1% 62.5% | 37.5% | 55.6% | 44.4% 100% 0% 100% 0% 66.7% | 33.3% 28.6% 71.4% 100% 0% 100% 0% 0% 100% 75% 25% 0% 0% 0% 0%
Q2 80.6% | 19.4% | 68.8% | 31.2% 0% 0% 66.7% 33.3% 0% 0% 100% 0% 100% 0% 42.9% 571% 66.7% | 33.3% 100% 0% 100% 0% 100% 0% 0% 100% 100% 0%
Q3 68.8% | 31.2% | 73.3% | 26.7% 60% 40% 33.3% 66.7% 0% 0% 100% 0% 0% 100% 50% 50% 100% 0% 100% 0% 0% 0% 80% 20% 100% 0% 75% 25%
Q4 64.5% | 35.5% | 85.7% 14.3% 100% 0% 33.3% 66.7% 100% 0% 50% 50% 50% 50% 40% 60% 100% 0% 100% 0% 0% 0% 50% 50% 100% 0% 0% 0%
2025 Q1 70% 30% 70% 30% 100% 0% 571% 42.9% 0% 0% 0% 0% 50% 50% 71.4% 28.6% 0% 0% 100% 0% 0% 0% 571% | 42.9% 100% 0% 0% 0%
Q2 81.2% | 18.8% | 76.5% | 23.5% 100% 0% 50% 50% 100% 0% 100% 0% 50% 50% 66.7% 33.3% 50% 50% 95.2% 4.8% 0% 0% 100% 0% 100% 0% 0% 0%
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[0 S

s s 18 8 8/8/8 8 glg!lg 9 5§ |5 \w. wo 5|2 88 & & 8% 3% _ | _ | _|._
S| 8 | 2| a | @ ® | x| x| o] o x| x|%8 38|68 b2 o | o | T ® 28|28 38|28 &K |G| 2| Z

e | e & g B B 22|38 3|3 g | Y 22 £ 5|8 |& g5 &5

T T =z 4 o (]
Year Quarter Yes No Yes No Yes No Yes No Yes No Yes No Yes No Yes No Yes No Yes No Yes No Yes No Yes No Yes No
2019 Q1 84.9% | 151% | 86.4% | 13.6% | 66.7% | 33.3% | 85.7% | 14.3% | 100% 0% 100% 0% 66.7% | 33.3% 80% 20% 0% 0% 100% 0% 0% 100% 100% 0% 100% 0% 100% 0%
Q2 88.9% 1.1% 83.3% | 16.7% 100% 0% 66.7% | 33.3% | 100% 0% 100% 0% 100% 0% 66.7% | 33.3% | 100% 0% 96.2% 3.8% 0% 0% 100% 0% 0% 0% 0% 0%
Q3 90.2% 9.8% 100% 0% 66.7% | 33.3% | 100% 0% 100% 0% 0% 0% 75% 25% 83.3% | 16.7% 75% 25% 100% 0% 100% 0% 100% 0% 0% 0% 0% 0%
Q4 86.8% | 13.2% 75% 25% 75% 25% 100% 0% 0% 0% 100% 0% 100% 0% 100% 0% 100% 0% 100% 0% 0% 0% 100% 0% 0% 0% 0% 0%
2020 )] 83.1% | 16.9% 95% 5% 100% 0% 85.7% | 14.3% 0% 0% 100% 0% 0% 100% | 33.3% | 66.7% | 100% 0% 100% 0% 100% 0% 69.2% | 30.8% 0% 0% 0% 100%
Q2 90.5% 9.5% 90.5% 9.5% 75% 25% 100% 0% 100% 0% 0% 0% 100% 0% 50% 50% 50% 50% 100% 0% 100% 0% 100% 0% 0% 0% 0% 0%
Q3 71.7% | 28.3% | 88.9% 1.1% 66.7% | 33.3% | 66.7% | 33.3% | 100% 0% 100% 0% 100% 0% 62.5% | 37.5% | 100% 0% 0% 0% 100% 0% 50% 50% 0% 100% 0% 0%
Q4 89.2% | 10.8% | 90.9% 9.1% 100% 0% 100% 0% 0% 100% 100% 0% 50% 50% 100% 0% 100% 0% 100% 0% 100% 0% 100% 0% 0% 0% 50% 50%
2021 Q1 84.1% | 15.9% | 81.8% | 18.2% 100% 0% 100% 0% 83.3% | 16.7% 100% 0% 100% 0% 571% | 42.9% | 100% 0% 80% 20% 100% 0% 71.4% | 28.6% | 100% 0% 0% 0%
Q2 86.4% | 13.6% | 83.3% | 16.7% 100% 0% 85.7% | 14.3% | 100% 0% 100% 0% 100% 0% 0% 100% 100% 0% 94.4% | 5.6% 100% 0% 75% 25% 100% 0% 100% 0%
Q3 81.8% | 18.2% 100% 0% 100% 0% 62.5% | 37.5% 50% 50% 0% 0% 75% 25% 0% 0% 80% 20% 100% 0% 0% 0% 100% 0% 100% 0% 0% 0%
Q4 76.9% 23.1% 83.3% 16.7% 100% 0% 33.3% | 66.7% 0% 0% 0% 100% 0% 0% 80% 20% 100% 0% 0% 0% 100% 0% 80% 20% 100% 0% 0% 0%
2022 Q1 89.8% | 10.2% | 95.5% | 4.5% 100% 0% 85.7% | 14.3% 0% 0% 0% 0% 100% 0% 60% 40% 100% 0% 100% 0% 0% 0% 81.8% | 18.2% 100% 0% 0% 0%
Q2 93.7% 6.3% 92.3% 77% 100% 0% 100% 0% 100% 0% 100% 0% 100% 0% 75% 25% 100% 0% 100% 0% 100% 0% 100% 0% 50% 50% 100% 0%
Q3 89.7% | 10.3% 100% 0% 100% 0% 63.6% | 36.4% | 100% 0% 100% 0% 100% 0% 100% 0% 100% 0% 0% 0% 100% 0% 100% 0% 0% 0% 100% 0%
Q4 727% 27.3% 100% 0% 0% 100% 40% 60% 0% 0% 100% 0% 50% 50% 71.4% | 28.6% 0% 0% 100% 0% 0% 0% 75% 25% 0% 0% 0% 0%
2023 Q1 85.7% | 14.3% 80% 20% 66.7% | 33.3% | 91.7% 8.3% 0% 0% 100% 0% 100% 0% 100% 0% 100% 0% 100% 0% 100% 0% 75% 25% 100% 0% 100% 0%
Q2 89.2% | 10.8% | 87.5% | 12.5% 80% 20% 100% 0% 100% 0% 50% 50% 80% 20% 66.7% | 33.3% | 100% 0% 100% 0% 100% 0% 83.3% | 16.7% 0% 0% 0% 0%
Q3 88.9% 1.1% 80% 20% 66.7% | 33.3% | 100% 0% 0% 0% 0% 0% 0% 0% 100% 0% 100% 0% 100% 0% 0% 0% 100% 0% 0% 0% 0% 0%
Q4 83.3% | 16.7% 66.7% | 33.3% 100% 0% 100% 0% 0% 0% 0% 0% 100% 0% 0% 100% 100% 0% 100% 0% 100% 0% 667% | 33.3% 0% 0% 100% 0%
2024 Q1 91.8% 8.2% 90.9% 9.1% 87.5% | 12.5% 100% 0% 100% 0% 100% 0% 100% 0% 71.4% | 28.6% | 100% 0% 100% 0% 100% 0% 91.7% 8.3% 0% 0% 0% 0%
Q2 88.1% 1.9% | 81.2% | 18.8% 0% 0% 83.3% | 16.7% 0% 0% 100% 0% 100% 0% 571% | 42.9% | 100% 0% 100% 0% 100% 0% 66.7% | 33.3% | 100% 0% 100% 0%
Q3 70.8% | 29.2% | 66.7% | 33.3% 80% 20% 50% 50% 0% 0% 100% 0% 0% 100% 50% 50% 66.7% | 33.3% | 100% 0% 0% 0% 100% 0% 100% 0% 75% 25%
Q4 83.9% 16.1% 100% 0% 100% 0% 83.3% 16.7% 100% 0% 100% 0% 50% 50% 60% 40% 100% 0% 0% 100% 0% 0% 100% 0% 100% 0% 0% 0%
2025 Q1 82% 18% 75% 25% 100% 0% 85.7% | 14.3% 0% 0% 0% 0% 50% 50% 85.7% | 14.3% 0% 0% 100% 0% 0% 0% 85.7% | 14.3% 100% 0% 0% 0%
Q2 93.8% 6.2% 82.4% | 17.6% 100% 0% 100% 0% 100% 0% 100% 0% 100% 0% 100% 0% 100% 0% 95.2% | 4.8% 0% 0% 100% 0% 100% 0% 0% 0%
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INDEX Count of outgoing CEOs
Global SP500 FTSE100 ASX200 CAC40 DAX40 EuroNext100 FTSE250 HANGSENG Nikkei225 NSENifty50 SPTSXCom- STI SsMi
posite
con::taar:ies 1853 500 100 201 40 40 100 250 85 225 50 212 30 20
Year Quarter
2019 Q1 41 13 1 10 1 0 2 6 1 2 0 3 1 1
Q2 63 13 2 3 2 2 5 9 2 18 0 6 0 1
Q3 34 12 3 4 1 1 4 2 2 1 1 3 0 0
Q4 44 17 2 4 1 2 4 6 1 0 0 6 0 1
2020 Q1 66 19 7 7 1 1 2 4 3 4 4 14 0 0
Q2 52 16 1 1 1 0 6 6 2 10 1 7 1 0
Q3 30 7 5 4 0 0 0 6 3 0 0 5 0 0
Q4 39 10 5 3 1 1 4 4 2 0 1 8 0] 0
2021 Q1 53 16 1 8 5 2 8 2 0 4 1 4 2 0
Q2 56 " 4 9 1 4 1 0 0 18 2 4 1 1
Q3 25 6 1 2 1 0 4 1 3 2 0 4 0 1
Q4 32 2 2 5 0 0 1 6 1 0 0 7 1 0
2022 Q1 46 17 3 5 0 1 1 3 3 5 1 6 1 0
Q2 65 14 3 4 2 1 4 7 4 14 1 10 0 1
Q3 40 13 2 10 0 3 0 5 1 1 0 4 0 1
Q4 50 17 5 6 0 3 5 9 0 1 0 4 0 0
2023 Q1 41 14 4 8 0 0 0 4 1 1 1 6 1 1
Q2 70 14 2 3 2 2 5 4 3 21 3 9 0 2
Q3 39 10 4 4 0 0 1 6 4 1 1 4 3 1
Q4 36 10 4 3 0 0 1 1 3 1 2 il 0 o]
2024 Q1 58 16 6 10 1 1 1 6 4 4 1 7 1 0
Q2 65 20 0 5 0 0 5 7 3 18 1 3 0 3
Q3 42 9 5 6 1 1 1 4 2 1 1 6 2 3
Q4 37 13 1 6 2 1 3 4 1 3 0 3 0 0
2025 Q1 52 21 2 5 0 2 2 6 0 7 2 4 1 0
Q2 58 15 0 6 2 0 5 3 2 16 2 5 2 0
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INDEX Percentage of outgoing CEOs
Global SP500 FTSE100 ASX200 CAC40 DAX40 EuroNext100 FTSE250 HANGSENG Nikkei225 NSENifty50 SPTSXCom- STI SsMi
posite

con::taar:ies 1853 500 100 201 40 40 100 250 85 225 50 212 30 20

Year Quarter
2019 Q1 2.2% 2.6% 1% 5% 2.5% 0% 2% 2.4% 1.3% 0.9% 0% 1.3% 3.4% 5%
Q2 3.4% 2.6% 2% 1.5% 5% 5% 5% 3.6% 2.7% 8% 0% 2.7% 0% 5%
Q3 1.8% 2.4% 3% 2% 2.5% 2.5% 4% 0.8% 27% 0.4% 2% 1.3% 0% 0%
Q4 2.4% 3.4% 2% 2% 2.5% 5% 4% 2.4% 1.3% 0% 0% 2.7% 0% 5%
2020 Q1 3.6% 3.8% 7% 3.5% 2.5% 2.5% 2% 1.6% 4% 1.8% 8% 6.2% 0% 0%
Q2 2.8% 3.2% 1% 0.5% 2.5% 0% 6% 2.4% 2.7% 4.4% 2% 31% 3.4% 0%
Q3 1.6% 1.4% 5% 2% 0% 0% 0% 2.4% 4% 0% 0% 2.2% 0% 0%
Q4 21% 2% 5% 1.5% 2.5% 2.5% 4% 1.6% 2.7% 0% 2% 3.5% 0% 0%
2021 Q1 2.9% 3.2% 1% 4% 12.5% 5% 8% 0.8% 0% 1.8% 2% 1.8% 6.9% 0%
Q2 3% 2.2% 4% 4.5% 2.5% 10% 1% 0% 0% 8% 4% 1.8% 3.4% 5%
Q3 1.3% 1.2% 1% 1% 2.5% 0% 4% 0.4% 4% 0.9% 0% 1.8% 0% 5%
Q4 1.7% 1.8% 2% 2.5% 0% 0% 1% 2.4% 1.3% 0% 0% 31% 3.4% 0%
2022 Q1 2.5% 3.4% 3% 2.5% 0% 2.5% 1% 1.2% 4% 2.2% 2% 2.7% 3.4% 0%
Q2 3.5% 2.8% 3% 2% 5% 2.5% 4% 2.8% 5.3% 6.2% 2% 4.4% 0% 5%
Q3 2.2% 2.6% 2% 5% 0% 7.5% 0% 2% 1.3% 0.4% 0% 1.8% 0% 5%
Q4 2.7% 3.4% 5% 3% 0% 7.5% 5% 3.6% 0% 0.4% 0% 1.8% 0% 0%
2023 Q1 2.2% 2.8% 4% 4% 0% 0% 0% 1.6% 1.3% 0.4% 2% 2.7% 3.4% 5%
Q2 3.8% 2.8% 2% 1.5% 5% 5% 6% 1.6% 3.8% 9.3% 6% 4% 0% 10%
Q3 21% 2% 4% 2% 0% 0% 1.2% 2.4% 51% 0.4% 2% 1.8% 10% 5%
Q4 1.9% 2% 4% 1.5% 0% 0% 1% 0.4% 3.7% 0.4% 4% 4.9% 0% 0%
2024 Q1 3.1% 3.2% 6% 5% 2.5% 2.6% 1% 2.4% 4.9% 1.8% 2% 3.1% 3.3% 0%
Q2 3.5% 4% 0% 2.5% 0% 0% 5% 2.8% 3.7% 8% 2% 1.3% 0% 15%
Q3 2.2% 1.8% 4.9% 3% 2.5% 2.5% 1% 1.6% 2.4% 0.4% 2% 27% 6.7% 15%
Q4 2% 2.6% 1% 3% 5% 2.4% 3% 1.6% 1.2% 1.3% 0% 1.3% 0% 0%
2025 Q1 2.8% 4.2% 2% 2.5% 0% 5% 2% 2.4% 0% 31% 4% 1.8% 3.3% 0%
Q2 3.1% 3% 0% 3% 5% 0% 5% 1.2% 2.4% 71% 4% 2.4% 6.7% 0%
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= = = H H = = = H H = = = H
2019 Q1 95.1% 4.9% 92.3% 7% 100% 0% 90% 10% 100% 0% 0% 0% 100% 0% 100% 0% 100% 0% 100% 0% 0% 0% 100% 0% 100% 0% 100% 0%
Q2 98.4% 1.6% 100% 0% 100% 0% 100% 0% 100% 0% 100% 0% 100% 0% 88.9% 11.1% 100% 0% 100% 0% 0% 0% 100% 0% 0% 0% 100% 0%
Q3 94.1% 5.9% 91.7% 8.3% 66.7% | 33.3% 100% 0% 100% 0% 100% 0% 100% 0% 100% 0% 100% 0% 100% 0% 100% 0% 100% 0% 0% 0% 0% 0%
Q4 93.2% 6.8% 100% 0% 100% 0% 50% 50% 100% 0% 100% 0% 75% 25% 100% 0% 100% 0% 0% 0% 0% 0% 100% 0% 0% 0% 100% 0%
2020 Q1 95.5% 4.5% 100% 0% 85.7% | 14.3% 100% 0% 0% 100% 100% 0% 50% 50% 100% 0% 100% 0% 100% 0% 100% 0% 100% 0% 0% 0% 0% 0%
Q2 90.4% 9.6% 75% 25% 100% 0% 100% 0% 100% 0% 0% 0% 100% 0% 100% 0% 100% 0% 100% 0% 100% 0% 85.7% | 14.3% 100% 0% 0% 0%
Q3 100% 0% 100% 0% 100% 0% 100% 0% 0% 0% 0% 0% 0% 0% 100% 0% 100% 0% 0% 0% 0% 0% 100% 0% 0% 0% 0% 0%
Q4 97.4% 2.6% 90% 10% 100% 0% 100% 0% 100% 0% 100% 0% 100% 0% 100% 0% 100% 0% 0% 0% 100% 0% 100% 0% 0% 0% 0% 0%
2021 Q1 96.2% 3.8% 100% 0% 100% 0% 100% 0% 100% 0% 100% 0% 100% 0% 100% 0% 0% 0% 100% 0% 100% 0% 75% 25% 50% 50% 0% 0%
Q2 96.4% 3.6% 81.8% 18.2% 100% 0% 100% 0% 100% 0% 100% 0% 100% 0% 0% 0% 0% 0% 100% 0% 100% 0% 100% 0% 100% 0% 100% 0%
Q3 100% 0% 100% 0% 100% 0% 100% 0% 100% 0% 0% 0% 100% 0% 100% 0% 100% 0% 100% 0% 0% 0% 100% 0% 0% 0% 100% 0%
Q4 96.9% 31% 100% 0% 100% 0% 100% 0% 0% 0% 0% 0% 100% 0% 100% 0% 100% 0% 0% 0% 0% 0% 85.7% | 14.3% 100% 0% 0% 0%
2022 Q1 97.8% 2.2% 100% 0% 100% 0% 100% 0% 0% 0% 100% 0% 100% 0% 100% 0% 66.7% | 33.3% | 100% 0% 100% 0% 100% 0% 100% 0% 0% 0%
Q2 96.9% 31% 92.9% 71% 100% 0% 100% 0% 100% 0% 100% 0% 75% 25% 100% 0% 100% 0% 100% 0% 100% 0% 100% 0% 0% 0% 100% 0%
Q3 97.5% 2.5% 100% 0% 100% 0% 90% 10% 0% 0% 100% 0% 0% 0% 100% 0% 100% 0% 100% 0% 0% 0% 100% 0% 0% 0% 100% 0%
Q4 98% 2% 100% 0% 100% 0% 100% 0% 0% 0% 66.7% | 33.3% | 100% 0% 100% 0% 0% 0% 100% 0% 0% 0% 100% 0% 0% 0% 0% 0%
2023 Q1 90.2% 9.8% 100% 0% 75% 25% 87.5% | 12.5% 0% 0% 0% 0% 0% 0% 50% 50% 100% 0% 100% 0% 100% 0% 100% 0% 100% 0% 100% 0%
Q2 971% 2.9% 100% 0% 100% 0% 66.7% | 33.3% 100% 0% 100% 0% 100% 0% 75% 25% 100% 0% 100% 0% 100% 0% 100% 0% 0% 0% 100% 0%
Q3 84.6% | 15.4% 90% 10% 75% 25% 75% 25% 0% 0% 0% 0% 100% 0% 83.3% 16.7% 75% 25% 100% 0% 100% 0% 100% 0% 66.7% | 33.3% 100% 0%
Q4 86.1% | 13.9% 90% 10% 75% 25% 100% 0% 0% 0% 0% 0% 0% 100% 100% 0% 66.7% | 33.3% | 100% 0% 100% 0% 90.9% 9.1% 0% 0% 0% 0%
2024 Q1 96.6% 3.4% 93.8% 6.2% 100% 0% 90% 10% 100% 0% 100% 0% 100% 0% 100% 0% 100% 0% 100% 0% 100% 0% 100% 0% 100% 0% 0% 0%
Q2 95.4% 4.6% 100% 0% 0% 0% 80% 20% 0% 0% 0% 0% 80% 20% 85.7% 14.3% 100% 0% 100% 0% 100% 0% 100% 0% 0% 0% 100% 0%
Q3 88.1% 11.9% 100% 0% 60% 40% 83.3% 16.7% 100% 0% 100% 0% 100% 0% 100% 0% 50% 50% 100% 0% 100% 0% 100% 0% 50% 50% 100% 0%
Q4 94.6% 5.4% 84.6% | 15.4% 100% 0% 100% 0% 100% 0% 100% 0% 100% 0% 100% 0% 100% 0% 100% 0% 0% 0% 100% 0% 0% 0% 0% 0%
2025 Q1 98.1% 1.9% 95.2% 4.8% 100% 0% 100% 0% 0% 0% 100% 0% 100% 0% 100% 0% 0% 0% 100% 0% 100% 0% 100% 0% 100% 0% 0% 0%
Q2 93.1% 6.9% 86.7% 13.3% 0% 0% 83.3% 16.7% 100% 0% 0% 0% 100% 0% 100% 0% 100% 0% 100% 0% 100% 0% 80% 20% 100% 0% 0% 0%
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Total 3 3 o o [=} o S S o o o o o o a a 0 ) v R4 o o Y N o) o [=}
companies | @ ® 3 3 e e & < ¥ &) ¥ S e = & & © @ S & o ® b & » o R
g £ g e g £ g £ g £ g e g £ g e g £ g e g £ g e g £ g e
Year Quarter s ] ] [ s ] ] ] s ] ] [ s ] T ] s ] s ] b ] s ] b ] s ]
[ [ [ [ [ [ [ [ [ [ [ [ [ [
E | £ | £ g | E|E E|E|E 2|2 E | E| g | E|sg | E E E|E|E E|E E E|E|E E
2019 Q1 78% 22% 84.6% | 15.4% | 100% 0% 70% 30% 0% 100% 0% 0% 50% 50% 83.3% 16.7% 100% 0% 100% 0% 0% 0% 100% 0% 100% 0% 0% 100%
Q2 84.1% | 15.9% | 69.2% | 30.8% | 100% 0% 100% 0% 100% 0% 100% 0% 80% 20% 66.7% | 33.3% | 100% 0% 100% 0% 0% 0% 66.7% | 33.3% 0% 0% 100% 0%
Q3 73.5% | 26.5% 75% 25% 100% 0% 75% 25% 0% 100% 100% 0% 25% 75% 50% 50% 100% 0% 100% 0% 100% 0% 100% 0% 0% 0% 0% 0%
Q4 70.5% | 29.5% | 82.4% | 17.6% | 50% 50% 50% 50% | 100% 0% 100% 0% 25% 75% | 66.7% | 33.3% | 100% 0% 0% 0% 0% 0% | 667% | 333% | 0% 0% 100% 0%
2020 Q1 75.8% | 24.2% | 94.7% 5.3% 571% | 42.9% | 28.6% | 71.4% 100% 0% 100% 0% 100% 0% 100% 0% 100% 0% 75% 25% 75% 25% 64.3% | 357% 0% 0% 0% 0%
Q2 731% | 26.9% | 68.8% | 31.2% | 100% 0% 100% 0% 100% 0% 0% 0% 83.3% | 16.7% 50% 50% 100% 0% 100% 0% 100% 0% 429% | 571% 0% 100% 0% 0%
Q3 56.7% | 43.3% | 571% | 42.9% 40% 60% 75% 25% 0% 0% 0% 0% 0% 0% 50% 50% 100% 0% 0% 0% 0% 0% 40% 60% 0% 0% 0% 0%
Q4 76.9% | 231% | 90% 10% 80% 20% | 100% 0% 100% 0% 0% 100% | 50% 50% 75% 25% 50% 50% 0% 0% 100% 0% 75% 25% 0% 0% 0% 0%
2021 Q1 79.2% | 20.8% | 81.2% | 18.8% | 100% 0% 25% 75% 100% 0% 100% 0% 100% 0% 50% 50% 0% 0% 100% 0% 100% 0% 75% 25% 100% 0% 0% 0%
Q2 69.6% | 30.4% | 727% | 27.3% 25% 75% 33.3% | 66.7% 100% 0% 100% 0% 0% 100% 0% 0% 0% 0% 94.4% | 5.6% 50% 50% 50% 50% 100% 0% 100% 0%
Q3 84% 16% 83.3% | 16.7% 100% 0% 50% 50% 100% 0% 0% 0% 100% 0% 100% 0% 33.3% | 66.7% | 100% 0% 0% 0% 100% 0% 0% 0% 100% 0%
Q4 781% | 21.9% | 100% 0% 0% 100% | 60% 40% 0% 0% 0% 0% 100% 0% 833% | 16.7% 0% 100% 0% 0% 0% 0% | 857% | 14.3% | 100% 0% 0% 0%
2022 Q1 783% | 21.7% | 76.5% | 23.5% | 66.7% | 33.3% 60% 40% 0% 0% 0% 100% 100% 0% 66.7% | 33.3% | 100% 0% 100% 0% 100% 0% 83.3% | 16.7% 100% 0% 0% 0%
Q2 69.2% | 30.8% | 85.7% | 14.3% | 66.7% | 33.3% 50% 50% 50% 50% 100% 0% 50% 50% 42.9% 571% 75% 25% 92.9% 71% 100% 0% 40% 60% 0% 0% 100% 0%
Q3 65% 35% 76.9% | 231% 0% 100% 60% 40% 0% 0% 100% 0% 0% 0% 80% 20% 0% 100% 100% 0% 0% 0% 50% 50% 0% 0% 0% 100%
Q4 56% | 44% | 88.2% | 11.8% | 40% | 60% | 33.3% | 66.7% 0% 0% | 333% | 667% | 40% | 60% | 333% | 66.7% | 0% 0% 100% 0% 0% 0% 50% 50% 0% 0% 0% 0%
2023 Q1 75.6% | 24.4% | 78.6% | 21.4% 50% 50% 62.5% | 37.5% 0% 0% 0% 0% 0% 0% 100% 0% 100% 0% 100% 0% 100% 0% 66.7% | 33.3% | 100% 0% 100% 0%
Q2 74.3% | 257% 50% 50% 100% 0% 0% 100% 100% 0% 100% 0% 60% 40% 50% 50% 100% 0% 100% 0% 100% 0% 66.7% | 33.3% 0% 0% 50% 50%
Q3 61.5% | 38.5% 70% 30% 100% 0% 50% 50% 0% 0% 0% 0% 0% 100% 66.7% | 33.3% 75% 25% 100% 0% 100% 0% 50% 50% 0% 100% 0% 100%
Q4 72.2% | 27.8% | 90% 10% | 100% 0% | 33.3% | 66.7% 0% 0% 0% 0% 0% 100% | 100% 0% | 667% | 333% | 100% 0% 50% 50% | 63.6% | 36.4% | 0% 0% 0% 0%
2024 Q1 69% 31% 68.8% | 31.2% | 66.7% | 33.3% 60% 40% 100% 0% 100% 0% 100% 0% 66.7% | 33.3% 25% 75% 100% 0% 100% 0% 71.4% | 28.6% | 100% 0% 0% 0%
Q2 72.3% | 21.7% 90% 10% 0% 0% 20% 80% 0% 0% 0% 0% 80% 20% 42.9% 571% | 66.7% | 33.3% | 94.4% | 5.6% 0% 100% 0% 100% 0% 0% 66.7% | 33.3%
Q3 7.4% | 28.6% | 66.7% | 33.3% 80% 20% 66.7% | 33.3% 100% 0% 100% 0% 100% 0% 50% 50% 100% 0% 100% 0% 100% 0% 66.7% | 33.3% | 100% 0% 33.3% | 66.7%
Q4 757% | 24.3% | 76.9% | 231% | 100% 0% | 667% | 33.3% | 100% 0% 100% 0% 100% 0% 75% 25% | 100% 0% | 667% | 333% | 0% 0% | 333% | 667% | 0% 0% 0% 0%
2025 Q1 55.8% | 44.2% | 66.7% | 33.3% 0% 100% 0% 100% 0% 0% 0% 100% 50% 50% 66.7% | 33.3% 0% 0% 100% 0% 50% 50% 50% 50% 0% 100% 0% 0%
Q2 69% 31% 66.7% | 33.3% 0% 0% 33.3% | 66.7% 100% 0% 0% 0% 40% 60% 33.3% | 66.7% 0% 100% | 93.8% | 6.2% 100% 0% 80% 20% 100% 0% 0% 0%
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INDEX Count of outgoing CEOs by First-Timer
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INDEX Percentage of outgoing CEOs by First-Timer
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e B B 8| 8| 8| 8| &8|&B|%|9|9|e|8|e|g |8 8|8 8§88 |8|8|8]|8]c]|xs
Year Quarter Yes No Yes No Yes No Yes No Yes No Yes No Yes No Yes No Yes No Yes No Yes No Yes No Yes No Yes No
2019 Q1 82.9% 171% | 84.6% | 15.4% | 100% 0% 100% 0% 0% 100% 0% 0% 0% 100% | 66.7% | 33.3% 100% 0% 100% 0% 0% 0% 100% 0% 100% 0% 100% 0%
Q2 82.5% | 17.5% | 84.6% | 15.4% | 100% 0% 0% 100% 100% 0% 100% 0% 100% 0% 55.6% | 44.4% | 100% 0% 100% 0% 0% 0% 66.7% | 33.3% 0% 0% 100% 0%
Q3 79.4% | 20.6% 75% 25% 100% 0% 100% 0% 100% 0% 100% 0% 50% 50% 100% 0% 50% 50% 100% 0% 100% 0% 66.7% | 33.3% 0% 0% 0% 0%
Q4 86.4% | 13.6% | 88.2% 11.8% 50% 50% 100% 0% 100% 0% 100% 0% 50% 50% 100% 0% 100% 0% 0% 0% 0% 0% 83.3% 16.7% 0% 0% 100% 0%
2020 )] 87.9% 12.1% 100% 0% 71.4% | 28.6% | 71.4% | 28.6% | 100% 0% 100% 0% 100% 0% 100% 0% 100% 0% 75% 25% 100% 0% 78.6% | 21.4% 0% 0% 0% 0%
Q2 90.4% | 9.6% 87.5% | 12.5% 100% 0% 100% 0% 100% 0% 0% 0% 83.3% | 16.7% | 83.3% | 16.7% 50% 50% 100% 0% 100% 0% 100% 0% 100% 0% 0% 0%
Q3 86.7% | 13.3% 100% 0% 80% 20% 75% 25% 0% 0% 0% 0% 0% 0% 100% 0% 66.7% | 33.3% 0% 0% 0% 0% 80% 20% 0% 0% 0% 0%
Q4 87.2% 12.8% 80% 20% 100% 0% 100% 0% 0% 100% 100% 0% 75% 25% 100% 0% 100% 0% 0% 0% 100% 0% 87.5% 12.5% 0% 0% 0% 0%
2021 Q1 84.9% | 151% | 68.8% | 31.2% 100% 0% 62.5% | 37.5% | 100% 0% 100% 0% 100% 0% 100% 0% 0% 0% 100% 0% 100% 0% 100% 0% 100% 0% 0% 0%
Q2 96.4% 3.6% 100% 0% 100% 0% 88.9% 1M11% 100% 0% 100% 0% 100% 0% 0% 0% 0% 0% 100% 0% 100% 0% 75% 25% 100% 0% 100% 0%
Q3 96% 4% 100% 0% 100% 0% 100% 0% 100% 0% 0% 0% 100% 0% 100% 0% 66.7% | 33.3% | 100% 0% 0% 0% 100% 0% 0% 0% 100% 0%
Q4 96.9% 31% 100% 0% 100% 0% 100% 0% 0% 0% 0% 0% 100% 0% 100% 0% 100% 0% 0% 0% 0% 0% 857% | 14.3% 100% 0% 0% 0%
2022 Q1 84.8% | 15.2% | 82.4% | 17.6% 100% 0% 80% 20% 0% 0% 0% 100% 100% 0% 100% 0% 100% 0% 80% 20% 100% 0% 83.3% | 16.7% 100% 0% 0% 0%
Q2 89.2% | 10.8% | 85.7% | 14.3% | 66.7% | 33.3% 50% 50% 100% 0% 100% 0% 75% 25% 85.7% | 14.3% 100% 0% 100% 0% 100% 0% 100% 0% 0% 0% 100% 0%
Q3 82.5% | 17.5% | 92.3% 77% 100% 0% 60% 40% 0% 0% 100% 0% 0% 0% 100% 0% 100% 0% 100% 0% 0% 0% 50% 50% 0% 0% 100% 0%
Q4 86% 14% 100% 0% 80% 20% 83.3% 16.7% 0% 0% 100% 0% 80% 20% 55.6% | 44.4% 0% 0% 100% 0% 0% 0% 100% 0% 0% 0% 0% 0%
2023 Q1 90.2% 9.8% 85.7% | 14.3% | 100% 0% 87.5% | 12.5% 0% 0% 0% 0% 0% 0% 100% 0% 100% 0% 100% 0% 100% 0% 83.3% | 16.7% 100% 0% 100% 0%
Q2 88.6% | 1.4% | 85.7% | 14.3% | 100% 0% 33.3% | 66.7% | 100% 0% 100% 0% 80% 20% 100% 0% 100% 0% 100% 0% 100% 0% 778% | 22.2% 0% 0% 50% 50%
Q3 84.6% | 15.4% 100% 0% 100% 0% 75% 25% 0% 0% 0% 0% 0% 100% | 83.3% | 16.7% 100% 0% 100% 0% 100% 0% 75% 25% 33.3% | 66.7% | 100% 0%
Q4 80.6% | 19.4% 80% 20% 75% 25% 100% 0% 0% 0% 0% 0% 100% 0% 100% 0% 100% 0% 100% 0% 50% 50% 72.7% 27.3% 0% 0% 0% 0%
2024 Q1 84.5% | 15.5% | 93.8% 6.2% 83.3% | 16.7% 70% 30% 100% 0% 100% 0% 100% 0% 100% 0% 50% 50% 100% 0% 100% 0% 71.4% | 28.6% | 100% 0% 0% 0%
Q2 83.1% | 16.9% 75% 25% 0% 0% 60% 40% 0% 0% 0% 0% 100% 0% 100% 0% 66.7% | 33.3% | 94.4% | 5.6% 100% 0% 66.7% | 33.3% 0% 0% 66.7% | 33.3%
Q3 88.1% 1.9% | 66.7% | 33.3% | 100% 0% 100% 0% 100% 0% 100% 0% 100% 0% 75% 25% 100% 0% 100% 0% 100% 0% 100% 0% 100% 0% 66.7% | 33.3%
Q4 86.5% | 13.5% | 69.2% | 30.8% 100% 0% 100% 0% 100% 0% 100% 0% 66.7% | 33.3% 100% 0% 100% 0% 100% 0% 0% 0% 100% 0% 0% 0% 0% 0%
2025 Q1 78.8% | 21.2% | 76.2% | 23.8% 50% 50% 100% 0% 0% 0% 100% 0% 100% 0% 66.7% | 33.3% 0% 0% 100% 0% 100% 0% 25% 75% 100% 0% 0% 0%
Q2 89.7% | 10.3% | 86.7% | 13.3% 0% 0% 83.3% | 16.7% 100% 0% 0% 0% 80% 20% 100% 0% 100% 0% 100% 0% 100% 0% 80% 20% 50% 50% 0% 0%
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INDEX Average tenure of outgoing CEOs
Global SP500 FTSE100 ASX200 CAC40 DAX40 EuroNext100 FTSE250 HANGSENG Nikkei225 NSENifty50 SPTSXCom- STI SsMi
posite

con::taar:ies 1853 500 100 201 40 40 100 250 85 225 50 212 30 20

Year Quarter
2019 Q1 e 8.8 5.3 6.6 13.7 0.0 10.2 2.8 0.1 6.4 0.0 8.5 317 6.8
Q2 71 101 10.2 31 6.9 8.3 7.3 6.3 2.5 71 0.0 4.7 0.0 5.5
Q3 6.1 5.4 47 8.8 4.4 15.7 59 6.7 1.9 2.8 18.5 3.8 0.0 0.0
Q4 6.9 9.0 37 3.9 0.7 6.6 4.5 51 9.1 0.0 0.0 8.8 0.0 07
2020 Q1 8.4 10.8 7.0 6.0 3.8 8.5 7.4 6.7 2.0 91 9.4 8.8 0.0 0.0
Q2 77 8.7 5.8 77 17.8 0.0 12.7 4.0 2.6 6.7 4.3 6.9 3.2 0.0
Q3 6.5 6.8 57 53 0.0 0.0 0.0 6.5 6.9 0.0 0.0 7.6 0.0 0.0
Q4 9.3 8.2 7.0 7.3 5.6 10.9 9.3 1.5 8.4 0.0 16.0 1.4 0.0 0.0
2021 Q1 9.7 12.0 0.5 6.9 12.4 9.2 9.9 7.2 0.0 51 3.4 12.6 9.9 0.0
Q2 6.6 8.3 7.2 8.0 15.0 4.0 54 0.0 0.0 59 3.1 3.7 9.0 3.8
Q3 9.6 13.5 2.2 9.3 14.0 0.0 8.4 2.8 12.0 31 0.0 9.7 0.0 8.0
Q4 7.8 7.2 5.2 6.4 0.0 0.0 12.9 9.5 2.2 0.0 0.0 8.9 79 0.0
2022 Q1 e 9.3 5.6 3.8 0.0 3.3 8.0 3.4 6.6 8.1 0.7 10.0 17.9 0.0
Q2 7.6 8.9 9.8 5.8 14.0 9.5 9.0 4.6 8.1 5.0 9.0 9.2 0.0 8.5
Q3 6.6 7.0 5.6 5.8 0.0 6.7 0.0 77 19 21 0.0 8.2 0.0 89
Q4 7.3 8.1 6.2 5.9 0.0 5.0 7 6.8 0.0 17.3 0.0 7 0.0 0.0
2023 Q1 9.1 9.3 10.7 7.5 0.0 0.0 0.0 7.0 15.5 27 4.8 9.9 13.8 15.0
Q2 9.1 11.0 5.0 4.8 16.0 111 1.0 2.5 3.6 6.8 17.6 13.5 0.0 6.4
Q3 6.2 6.8 4.5 51 0.0 0.0 4.0 7.2 6.5 10.0 3.3 7.5 51 29
Q4 7 10.2 4.3 6.2 0.0 0.0 a7 7.3 3.2 6.0 8.8 8.7 0.0 0.0
2024 Q1 8.1 10.4 7.4 4.9 21.6 14.7 21.6 7.0 4.1 1041 8.0 5.4 7.6 0.0
Q2 7.2 7.3 0.0 71 0.0 0.0 10.7 8.1 9.6 5.5 3.7 77 0.0 7.4
Q3 6.4 7.0 3.2 5.0 0.4 7.6 0.4 9.0 3.3 1.8 1.6 9.1 12.8 6.6
Q4 77 8.7 8.6 10.4 2.6 2.8 4.8 a7 127 6.3 0.0 9.5 0.0 0.0
2025 Q1 6.7 8.3 1.0 4.3 0.0 6.4 Al 2.2 0.0 7.2 10.6 6.0 15.3 0.0
Q2 6.7 8.5 0.0 4.3 14.6 0.0 101 5.4 3.4 57 3.5 5.0 55 0.0
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INDUSTRY Count of incoming CEOs
Global Consumer Financial Services Healthcare Industrial Technology
co;:?r:ies 1853 323 a72 110 724 224
Year Quarter
2019 Q1 53 14 13 5 16 5
Q2 81 12 15 5 40 9
Q3 41 8 6 5 16 6
Q4 38 5 6 3 14 10
2020 Q1 59 15 13 4 24 3
Q2 63 13 L 4 29 6
Q3 46 8 9 1 19 9
Q4 37 6 8 4 18 1
2021 Q1 69 20 9 2 31 7
Q2 59 10 9 3 28 9
Q3 33 9 9 3 10 2
Q4 26 4 5 0 10 7
2022 Q1 59 14 13 1 27 4
Q2 63 14 6 4 28 1
Q3 39 6 7 6 18 2
Q4 33 6 9 3 M 4
2023 Q1 56 12 9 4 25 6
Q2 74 13 14 4 34 9
Q3 27 5 7 2 9 4
Q4 24 3 5 1 M 4
2024 Q1 73 M 14 2 34 12
Q2 67 7 1 5 29 15
Q3 48 13 1 0 20 4
Q4 31 4 10 1 M 5
2025 Q1 50 16 16 1 14 3
Q2 64 8 14 3 37 2
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INDUSTRY Percentage of incoming CEOs
Global Consumer Financial Services Healthcare Industrial Technology

co;:?r:ies 1853 323 a72 110 724 224

Year Quarter
2019 Q1 2.9% 4.4% 2.8% 4.5% 2.2% 2.3%
Q2 4.4% 3.7% 3.2% 4.5% 5.4% 4.2%
Q3 2.2% 2.5% 1.3% 4.5% 2.2% 2.8%
Q4 2% 1.6% 1.3% 2.7% 1.9% 4.7%
2020 Q1 3.2% 47% 2.8% 3.6% 3.2% 1.4%
Q2 3.4% 4% 2.4% 3.6% 3.9% 2.8%
Q3 2.5% 2.5% 1.9% 0.9% 2.6% 4.2%
Q4 2% 1.9% 1.7% 3.6% 2.4% 0.5%
2021 Q1 37% 6.2% 1.9% 1.8% 4.2% 3.3%
Q2 3.2% 3.1% 1.9% 2.7% 3.8% 4.2%
Q3 1.8% 2.8% 1.9% 2.7% 1.3% 0.9%
Q4 1.4% 1.2% 11% 0% 1.3% 3.3%
2022 Q1 3.2% 4.4% 2.8% 0.9% 3.6% 1.9%
Q2 3.4% 4.4% 1.3% 3.6% 3.8% 51%
Q3 2.1% 1.9% 1.5% 5.4% 2.4% 0.9%
Q4 1.8% 1.9% 1.9% 2.7% 1.5% 1.9%
2023 Q1 3% 37% 1.9% 3.6% 3.4% 2.8%
Q2 4% 41% 3% 3.6% 4.6% 4.2%
Q3 1.5% 1.6% 1.5% 1.8% 1.2% 1.9%
Q4 1.3% 0.9% 11% 0.9% 1.5% 1.9%
2024 Q1 3.9% 3.4% 31% 1.8% 4.6% 5.5%
Q2 3.6% 2.2% 2.4% 4.5% 3.9% 6.8%
Q3 2.6% 4% 2.4% 0% 2.7% 1.8%
Q4 1.7% 1.3% 21% 0.9% 1.5% 2.2%
2025 Q1 2.7% 5% 3.4% 0.9% 1.9% 1.3%
Q2 3.5% 2.5% 3% 2.7% 51% 0.9%
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INDUSTRY Count of incoming CEOs by Gender

Global Global Consumer Consumer Finar?cial Finar?cial Healthcare Healthcare Industrial Industrial Technology Technology
Services Services
co;:;anlies 1853 1853 323 323 472 472 110 110 724 724 224 224
Year Quarter Men Women Men Women Men Women Men Women Men Women Men Women
2019 Q1 49 4 14 0 13 0 4 1 14 2 4 1
Q2 74 7 10 2 14 1 4 1 37 3 9 0
Q3 37 4 8 0 5 1 5 0 15 1 4 2
Q4 35 3 5 0 5 1 3 0 13 1 9 1
2020 Q1 55 4 14 1 M 2 3 1 24 0 3 0
Q2 58 5 13 0 i 0 3 1 26 3 5 1
Q3 43 3 8 0 8 1 1 0 7 2 9 0
Q4 34 3 5 1 6 2 4 0 18 0 1 0
2021 Q1 59 10 17 3 6 3 2 0 27 4 7 0
Q2 55 4 10 0 7 2 2 1 28 0 8 1
Q3 30 3 9 0 7 2 3 0 9 1 2 0
Q4 26 0 4 0 5 0 0 0 10 0 7 0
2022 Q1 51 8 12 2 M 2 1 0 24 3 3 1
Q2 53 10 9 5 5 1 4 0 26 2 9 2
Q3 34 5 6 0 6 1 6 0 15 3 1 1
Q4 31 2 5 1 9 0 3 0 " 0 3 1
2023 Q1 48 8 " 1 9 0 3 1 21 4 4 2
Q2 66 8 10 3 " 3 4 0 34 0 7 2
Q3 23 4 5 0 6 1 2 0 6 3 4 0
Q4 22 2 3 0 5 0 1 0 10 1 3 1
2024 Q1 68 5 M 0 13 1 2 0 31 3 " 1
Q2 60 7 6 1 1 0 5 0 26 3 12 3
Q3 41 7 12 1 8 3 0 0 18 2 3 1
Q4 26 5 3 1 9 1 1 0 9 2 4 1
2025 Q1 44 6 15 1 13 3 1 0 12 2 3 0
Q2 60 4 7 1 12 2 2 1 37 0 2 0]
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INDUSTRY Percentage of incoming CEOs by Gender

Global Global Consumer Consumer Finar?cial Finar?cial Healthcare Healthcare Industrial Industrial Technology Technology
Services Services
co;:;anlies 1853 1853 323 323 472 472 110 110 724 724 224 224
Year Quarter Men Women Men Women Men Women Men Women Men Women Men Women
2019 Q1 92.5% 7.5% 100% 0% 100% 0% 80% 20% 87.5% 12.5% 80% 20%
Q2 91.4% 8.6% 83.3% 16.7% 93.3% 6.7% 80% 20% 92.5% 7.5% 100% 0%
Q3 90.2% 9.8% 100% 0% 83.3% 16.7% 100% 0% 93.8% 6.2% 66.7% 33.3%
Q4 92.1% 7.9% 100% 0% 83.3% 16.7% 100% 0% 92.9% 71% 90% 10%
2020 Q1 93.2% 6.8% 93.3% 6.7% 84.6% 15.4% 75% 25% 100% 0% 100% 0%
Q2 92.1% 7.9% 100% 0% 100% 0% 75% 25% 89.7% 10.3% 83.3% 16.7%
Q3 93.5% 6.5% 100% 0% 88.9% M1% 100% 0% 89.5% 10.5% 100% 0%
Q4 91.9% 8.1% 83.3% 16.7% 75% 25% 100% 0% 100% 0% 100% 0%
2021 Q1 85.5% 14.5% 85% 15% 66.7% 33.3% 100% 0% 87.1% 12.9% 100% 0%
Q2 93.2% 6.8% 100% 0% 77.8% 22.2% 66.7% 33.3% 100% 0% 88.9% M1%
Q3 90.9% 9.1% 100% 0% 77.8% 22.2% 100% 0% 90% 10% 100% 0%
Q4 100% 0% 100% 0% 100% 0% 0% 0% 100% 0% 100% 0%
2022 Q1 86.4% 13.6% 85.7% 14.3% 84.6% 15.4% 100% 0% 88.9% 1.1% 75% 25%
Q2 84.1% 15.9% 64.3% 35.7% 83.3% 16.7% 100% 0% 92.9% 71% 81.8% 18.2%
Q3 87.2% 12.8% 100% 0% 85.7% 14.3% 100% 0% 83.3% 16.7% 50% 50%
Q4 93.9% 6.1% 83.3% 16.7% 100% 0% 100% 0% 100% 0% 75% 25%
2023 Q1 85.7% 14.3% 91.7% 8.3% 100% 0% 75% 25% 84% 16% 66.7% 33.3%
Q2 89.2% 10.8% 76.9% 231% 78.6% 21.4% 100% 0% 100% 0% 77.8% 22.2%
Q3 85.2% 14.8% 100% 0% 85.7% 14.3% 100% 0% 66.7% 33.3% 100% 0%
Q4 91.7% 8.3% 100% 0% 100% 0% 100% 0% 90.9% 9.1% 75% 25%
2024 Q1 93.2% 6.8% 100% 0% 92.9% 71% 100% 0% 91.2% 8.8% 91.7% 8.3%
Q2 89.6% 10.4% 85.7% 14.3% 100% 0% 100% 0% 89.7% 10.3% 80% 20%
Q3 85.4% 14.6% 92.3% T7% 72.7% 27.3% 0% 0% 90% 10% 75% 25%
Q4 83.9% 16.1% 75% 25% 90% 10% 100% 0% 81.8% 18.2% 80% 20%
2025 Q1 88% 12% 93.8% 6.2% 81.2% 18.8% 100% 0% 85.7% 14.3% 100% 0%
Q2 93.8% 6.2% 87.5% 12.5% 85.7% 14.3% 66.7% 33.3% 100% 0% 100% 0%
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INDUSTRY Count of incoming CEOs by Appointment

Global Global Consumer Consumer Finar?cial Finar?cial Healthcare Healthcare Industrial Industrial Technology Technology
Services Services
CO;:;anlies 1853 1853 323 323 472 472 110 110 724 724 224 224
Year Quarter Internal External Internal External Internal External Internal External Internal External Internal External
2019 Q1 40 13 12 2 10 3 4 1 1 5 3 2
Q2 67 14 9 3 13 2 4 1 36 4 5 4
Q3 20 21 2 6 4 2 2 3 7 9 5 1
Q4 27 " 3 2 4 2 1 2 12 2 7 3
2020 Q1 37 22 6 9 10 3 4 0 16 8 1 2
Q2 50 13 9 4 8 3 4 0 23 6 6 0
Q3 22 24 7 1 5 4 0 1 7 12 3 6
Q4 20 17 2 4 5 3 2 2 " 7 0 1
2021 Q1 47 22 13 7 9 0 2 0 20 1 3 4
Q2 44 15 5 5 7 2 2 1 23 5 7 2
Q3 21 12 7 2 2 7 3 0 8 2 1 1
Q4 16 10 2 2 3 2 0 0 6 4 5 2
2022 Q1 42 17 " 3 M 2 1 0 16 1 3 1
Q2 49 14 12 2 5 1 2 2 22 6 8 3
Q3 27 12 4 2 6 1 3 3 13 5 1 1
Q4 21 12 3 3 7 2 2 1 6 5 3 1
2023 Q1 39 17 6 6 5 4 3 1 21 4 4 2
Q2 57 17 " 2 12 2 2 2 25 9 7 2
Q3 20 7 4 1 4 3 2 0 6 3 4 0
Q4 15 9 1 2 4 1 1 0 7 4 2 2
2024 Q1 53 20 8 3 7 7 2 0 26 8 10 2
Q2 54 13 6 1 8 3 3 2 25 4 12 3
Q3 33 15 9 4 9 2 0 0 i 9 4 0
Q4 20 " 2 2 7 3 1 0 6 5 4 1
2025 Q1 35 15 10 6 13 3 1 0 10 4 1 2
Q2 52 12 6 2 10 4 1 2 34 3 1 1
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INDUSTRY Percentage of incoming CEOs by Appointment

Global Global Consumer Consumer Finar?cial Finar?cial Healthcare Healthcare Industrial Industrial Technology Technology
Services Services
CO;:;anlies 1853 1853 323 323 472 472 110 110 724 724 224 224
Year Quarter Internal External Internal External Internal External Internal External Internal External Internal External
2019 Q1 75.5% 24.5% 85.7% 14.3% 76.9% 23.1% 80% 20% 68.8% 31.2% 60% 40%
Q2 82.7% 17.3% 75% 25% 86.7% 13.3% 80% 20% 90% 10% 55.6% 44.4%
Q3 48.8% 51.2% 25% 75% 66.7% 33.3% 40% 60% 43.8% 56.2% 83.3% 16.7%
Q4 711% 28.9% 60% 40% 66.7% 33.3% 33.3% 66.7% 85.7% 14.3% 70% 30%
2020 Q1 62.7% 37.3% 40% 60% 76.9% 23.1% 100% 0% 66.7% 33.3% 33.3% 66.7%
Q2 79.4% 20.6% 69.2% 30.8% 72.7% 27.3% 100% 0% 79.3% 20.7% 100% 0%
Q3 47.8% 52.2% 87.5% 12.5% 55.6% 44.4% 0% 100% 36.8% 63.2% 33.3% 66.7%
Q4 54.1% 45.9% 33.3% 66.7% 62.5% 37.5% 50% 50% 61.1% 38.9% 0% 100%
2021 Q1 68.1% 31.9% 65% 35% 100% 0% 100% 0% 64.5% 35.5% 42.9% 571%
Q2 74.6% 25.4% 50% 50% 77.8% 22.2% 66.7% 33.3% 82.1% 17.9% 77.8% 22.2%
Q3 63.6% 36.4% 77.8% 22.2% 22.2% 77.8% 100% 0% 80% 20% 50% 50%
Q4 61.5% 38.5% 50% 50% 60% 40% 0% 0% 60% 40% 71.4% 28.6%
2022 Q1 71.2% 28.8% 78.6% 21.4% 84.6% 15.4% 100% 0% 59.3% 40.7% 75% 25%
Q2 77.8% 22.2% 85.7% 14.3% 83.3% 16.7% 50% 50% 78.6% 21.4% 72.7% 27.3%
Q3 69.2% 30.8% 66.7% 33.3% 85.7% 14.3% 50% 50% 72.2% 27.8% 50% 50%
Q4 63.6% 36.4% 50% 50% 77.8% 22.2% 66.7% 33.3% 54.5% 45.5% 75% 25%
2023 Q1 69.6% 30.4% 50% 50% 55.6% 44.4% 75% 25% 84% 16% 66.7% 33.3%
Q2 7% 23% 84.6% 15.4% 85.7% 14.3% 50% 50% 73.5% 26.5% 77.8% 22.2%
Q3 741% 25.9% 80% 20% 571% 42.9% 100% 0% 66.7% 33.3% 100% 0%
Q4 62.5% 37.5% 33.3% 66.7% 80% 20% 100% 0% 63.6% 36.4% 50% 50%
2024 Q1 72.6% 27.4% 72.7% 27.3% 50% 50% 100% 0% 76.5% 23.5% 83.3% 16.7%
Q2 80.6% 19.4% 85.7% 14.3% 72.7% 27.3% 60% 40% 86.2% 13.8% 80% 20%
Q3 68.8% 31.2% 69.2% 30.8% 81.8% 18.2% 0% 0% 55% 45% 100% 0%
Q4 64.5% 35.5% 50% 50% 70% 30% 100% 0% 54.5% 45.5% 80% 20%
2025 Q1 70% 30% 62.5% 37.5% 81.2% 18.8% 100% 0% 71.4% 28.6% 33.3% 66.7%
Q2 81.2% 18.8% 75% 25% 71.4% 28.6% 33.3% 66.7% 91.9% 8.1% 50% 50%
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INDUSTRY Count of incoming CEOs by First-Timer

Global Global Consumer Consumer Finar?cial Finar?cial Healthcare Healthcare Industrial Industrial Technology Technology
Services Services
CO;:;ar:ies 1853 1853 323 323 472 472 110 110 724 724 224 224
Year Quarter Yes No Yes No Yes No Yes No Yes No No No
2019 Q1 45 8 12 2 10 3 5 0 14 2 4 1
Q2 72 9 9 3 14 1 5 0 38 2 3
Q3 37 4 8 0 6 0 4 1 14 2 5 1
Q4 33 5 3 2 5 1 2 1 14 0 9 1
2020 Q1 49 10 M 4 12 1 4 0 20 4 2 1
Q2 57 6 12 1 9 2 4 0 26 3 6 0
Q3 33 13 7 1 8 1 1 0 12 7 5 4
Q4 33 4 6 0 7 1 2 2 17 1 1 0
2021 Q1 58 M 18 2 8 1 2 0 25 6 5 2
Q2 51 8 9 1 9 0 2 1 24 4 7 2
Q3 27 6 7 2 7 2 3 0 9 1 1 1
Q4 20 6 3 1 3 2 0 0 7 3 7 0
2022 Q1 53 6 13 1 12 1 1 0 24 3 3 1
Q2 59 4 14 0 5 1 4 0 25 3 1 0
Q3 35 4 6 0 6 1 5 1 16 2 2 0
Q4 24 9 4 2 7 2 3 0 7 4 3 1
2023 Q1 48 8 8 4 7 2 3 1 24 1 6 0
Q2 66 8 12 1 14 0 2 2 30 4 8 1
Q3 24 3 4 1 5 2 2 0 9 0 4 0
Q4 20 4 1 2 5 0 1 0 9 2 4 0
2024 Q1 67 6 M 0 13 1 2 0 30 4 1 1
Q2 59 8 5 2 L 0 4 1 25 4 14 1
Q3 34 14 9 4 9 2 0 0 12 8 4 (0]
Q4 26 5 4 0 8 2 1 0 10 1 3 2
2025 Q1 41 9 M 5 16 0 1 0 12 2 1 2
Q2 60 4 7 1 12 2 2 1 37 0 2 o]
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INDUSTRY Percentage of incoming CEOs by First-Timer

Global Global Consumer Consumer Finar?cial Finar?cial Healthcare Healthcare Industrial Industrial Technology Technology
Services Services
CO;:;ar:ies 1853 1853 323 323 472 472 110 110 724 724 224 224
Year Quarter Yes No Yes No Yes No Yes No Yes No No No
2019 Q1 84.9% 15.1% 85.7% 14.3% 76.9% 23.1% 100% 0% 87.5% 12.5% 80% 20%
Q2 88.9% M1% 75% 25% 93.3% 6.7% 100% 0% 95% 5% 66.7% 33.3%
Q3 90.2% 9.8% 100% 0% 100% 0% 80% 20% 87.5% 12.5% 83.3% 16.7%
Q4 86.8% 13.2% 60% 40% 83.3% 16.7% 66.7% 33.3% 100% 0% 90% 10%
2020 Q1 83.1% 16.9% 73.3% 26.7% 92.3% T77% 100% 0% 83.3% 16.7% 66.7% 33.3%
Q2 90.5% 9.5% 92.3% 77% 81.8% 18.2% 100% 0% 89.7% 10.3% 100% 0%
Q3 7% 28.3% 87.5% 12.5% 88.9% 11.1% 100% 0% 63.2% 36.8% 55.6% 44.4%
Q4 89.2% 10.8% 100% 0% 87.5% 12.5% 50% 50% 94.4% 5.6% 100% 0%
2021 Q1 84.1% 15.9% 90% 10% 88.9% 1.1% 100% 0% 80.6% 19.4% 71.4% 28.6%
Q2 86.4% 13.6% 90% 10% 100% 0% 66.7% 33.3% 85.7% 14.3% 77.8% 22.2%
Q3 81.8% 18.2% 77.8% 22.2% 77.8% 22.2% 100% 0% 90% 10% 50% 50%
Q4 76.9% 23.1% 75% 25% 60% 40% 0% 0% 70% 30% 100% 0%
2022 Q1 89.8% 10.2% 92.9% 71% 92.3% 77% 100% 0% 88.9% 1.1% 75% 25%
Q2 93.7% 6.3% 100% 0% 83.3% 16.7% 100% 0% 89.3% 10.7% 100% 0%
Q3 89.7% 10.3% 100% 0% 85.7% 14.3% 83.3% 16.7% 88.9% 11.1% 100% 0%
Q4 727% 27.3% 66.7% 33.3% 77.8% 22.2% 100% 0% 63.6% 36.4% 75% 25%
2023 Q1 85.7% 14.3% 66.7% 33.3% 77.8% 22.2% 75% 25% 96% 4% 100% 0%
Q2 89.2% 10.8% 92.3% 7% 100% 0% 50% 50% 88.2% 11.8% 88.9% 1.1%
Q3 88.9% M1% 80% 20% 71.4% 28.6% 100% 0% 100% 0% 100% 0%
Q4 83.3% 16.7% 33.3% 66.7% 100% 0% 100% 0% 81.8% 18.2% 100% 0%
2024 Q1 91.8% 8.2% 100% 0% 92.9% 71% 100% 0% 88.2% 11.8% 91.7% 8.3%
Q2 88.1% 11.9% 71.4% 28.6% 100% 0% 80% 20% 86.2% 13.8% 93.3% 6.7%
Q3 70.8% 29.2% 69.2% 30.8% 81.8% 18.2% 0% 0% 60% 40% 100% 0%
Q4 83.9% 16.1% 100% 0% 80% 20% 100% 0% 90.9% 9.1% 60% 40%
2025 Q1 82% 18% 68.8% 31.2% 100% 0% 100% 0% 85.7% 14.3% 33.3% 66.7%
Q2 93.8% 6.2% 87.5% 12.5% 85.7% 14.3% 66.7% 33.3% 100% 0% 100% 0%
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INDUSTRY Count of outgoing CEOs

Global Consumer Financial Services Healthcare Industrial Technology
co;:;anlies 1853 323 472 110 724 204
Year Quarter
2019 Q1 41 10 10 3 16 2
Q2 63 7 15 3 32 6
Q3 34 5 6 6 15 2
Q4 44 9 4 6 18 7
2020 Q1 66 19 12 2 29 4
Q2 52 6 13 3 22 8
Q3 30 8 6 1 12 3
Q4 39 4 1 0 22 2
2021 Q1 53 14 9 2 24 4
Q2 56 9 8 3 28 8
Q3 25 9 3 1 10 2
Q4 32 9 7 0 14 2
2022 Q1 46 9 8 2 23 4
Q2 65 12 7 5 28 13
Q3 40 7 6 5 20 2
Q4 50 7 12 2 20 9
2023 Q1 41 1 7 3 15 5
Q2 70 12 14 4 33 -
Q3 39 6 13 1 ) c
Q4 36 7 5 1 19 4
2024 Q1 58 12 n 2 22 i
Q2 65 10 10 3 30 12
Q3 42 14 10 1 " 6
Q4 37 6 9 2 9 "
2025 Q1 52 13 12 3 19 5
Q2 58 8 14 2 32 2
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INDUSTRY Percentage of outgoing CEOs
Global Consumer Financial Services Healthcare Industrial Technology

con::;ar:ies 1853 323 a72 110 724 224

Year Quarter
2019 Q1 2.2% 3.1% 2.2% 2.7% 2.2% 0.9%
Q2 3.4% 2.2% 3.2% 2.7% 4.3% 2.8%
Q3 1.8% 1.6% 1.3% 5.4% 2% 0.9%
Q4 2.4% 2.8% 0.9% 5.4% 2.4% 3.3%
2020 Q1 3.6% 5.9% 2.6% 1.8% 3.9% 1.9%
Q2 2.8% 1.9% 2.8% 2.7% 3% 3.7%
Q3 1.6% 2.5% 1.3% 0.9% 1.6% 1.4%
Q4 2.1% 1.2% 2.4% 0% 3% 0.9%
2021 Q1 2.9% 4.4% 1.9% 1.8% 3.2% 1.9%
Q2 3% 2.8% 1.7% 2.7% 3.8% 3.7%
Q3 1.3% 2.8% 0.6% 0.9% 1.3% 0.9%
Q4 1.7% 2.8% 1.5% 0% 1.9% 0.9%
2022 Q1 2.5% 2.8% 1.7% 1.8% 31% 1.9%
Q2 3.5% 3.7% 1.5% 4.5% 3.8% 6%
Q3 2.2% 2.2% 1.3% 4.5% 2.7% 0.9%
Q4 2.7% 2.2% 2.6% 1.8% 2.7% 4.2%
2023 Q1 2.2% 3.4% 1.56% 2.7% 2% 2.3%
Q2 3.8% 3.8% 3% 3.6% 4.5% 3.3%
Q3 2.1% 1.9% 2.8% 0.9% 1.9% 2.3%
Q4 1.9% 2.2% 11% 0.9% 2.5% 1.9%
2024 Q1 3.1% 3.7% 2.4% 1.8% 2.9% 5%
Q2 3.5% 3.1% 2.2% 2.7% 4% 5.4%
Q3 2.2% 4.3% 21% 0.9% 1.5% 2.7%
Q4 2% 1.9% 1.9% 1.8% 1.2% 4.8%
2025 Q1 2.8% 4.1% 2.6% 2.7% 2.6% 2.2%
Q2 3.1% 2.5% 3% 1.8% 4.4% 0.9%
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INDUSTRY Count of outgoing CEOs by Gender

Global Global Consumer Consumer Finar?cial Finar’cial Healthcare Healthcare Industrial Industrial Technology Technology
Services Services
cor:\-:taar:ies 1853 1853 323 323 472 472 110 110 724 724 224 224
Year Quarter Men Women Men Women Men Women Men Women Men Women Men Women
2019 Q1 39 2 9 1 10 0 3 0 15 1 2 0
Q2 62 1 6 1 15 0 3 0 32 0 6 0
Q3 32 2 4 1 6 0 6 0 14 1 2 0
Q4 41 3 7 2 4 0 6 0 18 0 6 1
2020 Q1 63 3 18 1 12 0 2 0 27 2 4 0
Q2 47 5 6 0 12 1 2 1 20 2 7 1
Q3 30 0 8 0 6 0 1 0 12 0 3 0
Q4 38 1 4 0 1 (0] 0 0 21 1 2 0
2021 Q1 51 2 14 0 9 0 2 0 23 1 3 1
Q2 54 2 8 1 7 1 3 0 28 0 8 0
Q3 25 0 9 0 3 0 1 0 10 0 2 0
Q4 31 1 9 0 7 0 0 0 13 1 2 0
2022 Q1 45 1 9 0 7 1 2 0 23 0 4 0
Q2 63 2 12 0 6 1 5 0 28 0 12 1
Q3 39 1 7 0 6 0 5 0 19 1 2 0
Q4 49 1 7 0 12 0 1 1 20 0 9 0
2023 Q1 37 4 9 2 5 2 3 0 15 0 5 0
Q2 68 2 12 0 14 0 4 0 31 2 7 0
Q3 33 6 5 1 4 1 0 13 1 5 0
Q4 31 5 6 1 4 1 1 0 17 2 3 1
2024 Q1 56 2 12 0 n 0 1 1 21 1 n 0
Q2 62 3 10 0 9 1 2 1 29 1 12 0
Q3 37 5 12 2 8 2 1 0 1 0 5 1
Q4 35 2 5 1 9 0 2 0 8 1 n 0
2025 Q1 51 1 12 1 12 0 3 0 19 0 5 0
Q2 54 4 8 0 13 1 2 0 29 3 2 0
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INDUSTRY Percentage of outgoing CEOs by Gender

Global Global Consumer Consumer Finar?cial Finar’cial Healthcare Healthcare Industrial Industrial Technology Technology
Services Services
cor:\-:taar:ies 1853 1853 323 323 472 472 110 110 724 724 224 224
Year Quarter Men Women Men Women Men Women Men Women Men Women Men Women
2019 Q1 95.1% 4.9% 90% 10% 100% 0% 100% 0% 93.8% 6.2% 100% 0%
Q2 98.4% 1.6% 85.7% 14.3% 100% 0% 100% 0% 100% 0% 100% 0%
Q3 94.1% 5.9% 80% 20% 100% 0% 100% 0% 93.3% 6.7% 100% 0%
Q4 93.2% 6.8% 77.8% 22.2% 100% 0% 100% 0% 100% 0% 85.7% 14.3%
2020 Q1 95.5% 4.5% 94.7% 5.3% 100% 0% 100% 0% 93.1% 6.9% 100% 0%
Q2 90.4% 9.6% 100% 0% 92.3% T7% 66.7% 33.3% 90.9% 9.1% 87.5% 12.5%
Q3 100% 0% 100% 0% 100% 0% 100% 0% 100% 0% 100% 0%
Q4 97.4% 2.6% 100% 0% 100% 0% 0% 0% 95.5% 4.5% 100% 0%
2021 Q1 96.2% 3.8% 100% 0% 100% 0% 100% 0% 95.8% 4.2% 75% 25%
Q2 96.4% 3.6% 88.9% 11.1% 87.5% 12.5% 100% 0% 100% 0% 100% 0%
Q3 100% 0% 100% 0% 100% 0% 100% 0% 100% 0% 100% 0%
Q4 96.9% 31% 100% 0% 100% 0% 0% 0% 92.9% 71% 100% 0%
2022 Q1 97.8% 2.2% 100% 0% 87.5% 12.5% 100% 0% 100% 0% 100% 0%
Q2 96.9% 3.1% 100% 0% 85.7% 14.3% 100% 0% 100% 0% 92.3% 7.7%
Q3 97.5% 2.5% 100% 0% 100% 0% 100% 0% 95% 5% 100% 0%
Q4 98% 2% 100% 0% 100% 0% 50% 50% 100% 0% 100% 0%
2023 Q1 90.2% 9.8% 81.8% 18.2% 71.4% 28.6% 100% 0% 100% 0% 100% 0%
Q2 97.1% 2.9% 100% 0% 100% 0% 100% 0% 93.9% 6.1% 100% 0%
Q3 84.6% 15.4% 83.3% 16.7% 69.2% 30.8% 100% 0% 92.9% 71% 100% 0%
Q4 86.1% 13.9% 85.7% 14.3% 80% 20% 100% 0% 89.5% 10.5% 75% 25%
2024 Q1 96.6% 3.4% 100% 0% 100% 0% 50% 50% 95.5% 4.5% 100% 0%
Q2 95.4% 4.6% 100% 0% 90% 10% 66.7% 33.3% 96.7% 3.3% 100% 0%
Q3 88.1% 1.9% 85.7% 14.3% 80% 20% 100% 0% 100% 0% 83.3% 16.7%
Q4 94.6% 5.4% 83.3% 16.7% 100% 0% 100% 0% 88.9% 1M1% 100% 0%
2025 Q1 98.1% 1.9% 92.3% 77% 100% 0% 100% 0% 100% 0% 100% 0%
Q2 93.1% 6.9% 100% 0% 92.9% 71% 100% 0% 90.6% 9.4% 100% 0%
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INDUSTRY Count of outgoing CEOs by Appointment

Global Global Consumer Consumer Finar?cial Finar’cial Healthcare Healthcare Industrial Industrial Technology Technology
Services Services
cor:\-:taar:ies 1853 1853 323 323 472 472 110 110 724 724 224 224
Year Quarter Internal External Internal External Internal External Internal External Internal External Internal External
2019 Q1 32 9 8 2 9 1 3 0 n 5 1 1
Q2 53 10 3 4 13 2 2 1 29 3 6 0
Q3 25 9 5 0 4 2 3 3 13 2 0 2
Q4 31 13 5 4 3 1 2 4 16 2 5 2
2020 Q1 50 16 17 2 9 3 2 0 19 10 3 1
Q2 38 14 4 2 13 0 1 2 13 9 7 1
Q3 7 13 2 6 4 2 1 0 9 3 1 2
Q4 30 9 3 1 8 3 0 0 17 5 2 0
2021 Q1 42 1 9 5 7 2 2 0 22 2 2 2
Q2 39 7 8 1 3 5 2 1 19 9 7 1
Q3 21 4 8 1 3 0 0 1 9 1 1 1
Q4 25 7 7 2 6 1 0 0 10 4 2 0
2022 Q1 36 10 7 2 6 2 2 0 18 5 3 1
Q2 45 20 12 0 3 4 2 3 20 8 8 5
Q3 26 14 4 3 6 0 3 2 12 8 1 1
Q4 28 22 5 2 7 5 0 2 i 9 5 4
2023 Q1 31 10 10 1 5 2 2 1 1 4 3 2
Q2 52 18 8 4 10 4 2 2 27 6 5 2
Q3 24 15 4 2 9 4 0 1 9 5 2 3
Q4 26 10 7 0 3 2 1 0 13 6 2 2
2024 Q1 40 18 8 4 7 4 1 1 14 8 10 1
Q2 47 18 9 1 4 6 3 0 23 7 8 4
Q3 30 12 9 5 8 2 0 1 7 4 6 0
Q4 28 9 5 1 8 1 2 0 6 3 7 4
2025 Q1 29 23 6 7 8 4 2 1 1 8 2 3
Q2 40 18 5 3 10 4 1 1 23 9 1 1
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INDUSTRY Percentage of outgoing CEOs by Appointment

Global Global Consumer Consumer Finar?cial Finar’cial Healthcare Healthcare Industrial Industrial Technology Technology
Services Services
cor:\-:taar:ies 1853 1853 323 323 472 472 110 110 724 724 224 224
Year Quarter Internal External Internal External Internal External Internal External Internal External Internal External
2019 Q1 78% 22% 80% 20% 90% 10% 100% 0% 68.8% 31.2% 50% 50%
Q2 84.1% 15.9% 42.9% 57.1% 86.7% 13.3% 66.7% 33.3% 90.6% 9.4% 100% 0%
Q3 73.5% 26.5% 100% 0% 66.7% 33.3% 50% 50% 86.7% 13.3% 0% 100%
Q4 70.5% 29.5% 55.6% 44.4% 75% 25% 33.3% 66.7% 88.9% M1% 71.4% 28.6%
2020 Q1 75.8% 24.2% 89.5% 10.5% 75% 25% 100% 0% 65.5% 34.5% 75% 25%
Q2 731% 26.9% 66.7% 33.3% 100% 0% 33.3% 66.7% 59.1% 40.9% 87.5% 12.5%
Q3 56.7% 43.3% 25% 75% 66.7% 33.3% 100% 0% 75% 25% 33.3% 66.7%
Q4 76.9% 231% 75% 25% 72.7% 27.3% 0% 0% 77.3% 22.7% 100% 0%
2021 Q1 79.2% 20.8% 64.3% 35.7% 77.8% 22.2% 100% 0% 91.7% 8.3% 50% 50%
Q2 69.6% 30.4% 88.9% 1.1% 37.5% 62.5% 66.7% 33.3% 67.9% 32.1% 87.5% 12.5%
Q3 84% 16% 88.9% M1% 100% 0% 0% 100% 90% 10% 50% 50%
Q4 781% 21.9% 77.8% 22.2% 85.7% 14.3% 0% 0% 71.4% 28.6% 100% 0%
2022 Q1 78.3% 21.7% 77.8% 22.2% 75% 25% 100% 0% 78.3% 21.7% 75% 25%
Q2 69.2% 30.8% 100% 0% 42.9% 571% 40% 60% 71.4% 28.6% 61.5% 38.5%
Q3 65% 35% 571% 42.9% 100% 0% 60% 40% 60% 40% 50% 50%
Q4 56% 44% 71.4% 28.6% 58.3% 7% 0% 100% 55% 45% 55.6% 44.4%
2023 Q1 75.6% 24.4% 90.9% 9.1% 71.4% 28.6% 66.7% 33.3% 73.3% 26.7% 60% 40%
Q2 74.3% 25.7% 66.7% 33.3% 71.4% 28.6% 50% 50% 81.8% 18.2% 71.4% 28.6%
Q3 61.5% 38.5% 66.7% 33.3% 69.2% 30.8% 0% 100% 64.3% 35.7% 40% 60%
Q4 72.2% 27.8% 100% 0% 60% 40% 100% 0% 68.4% 31.6% 50% 50%
2024 Q1 69% 31% 66.7% 33.3% 63.6% 36.4% 50% 50% 63.6% 36.4% 90.9% 9.1%
Q2 72.3% 277% 90% 10% 40% 60% 100% 0% 76.7% 23.3% 66.7% 33.3%
Q3 71.4% 28.6% 64.3% 35.7% 80% 20% 0% 100% 63.6% 36.4% 100% 0%
Q4 75.7% 24.3% 83.3% 16.7% 88.9% M1% 100% 0% 66.7% 33.3% 63.6% 36.4%
2025 Q1 55.8% 44.2% 46.2% 53.8% 66.7% 33.3% 66.7% 33.3% 57.9% 421% 40% 60%
Q2 69% 31% 62.5% 37.5% 71.4% 28.6% 50% 50% 71.9% 28.1% 50% 50%
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INDUSTRY Count of outgoing CEOs by First-Timer

Global Global Consumer Consumer Finar?cial Finar?cial Healthcare Healthcare Industrial Industrial Technology Technology
Services Services
CO;:;ar:ies 1853 1853 323 323 472 472 110 110 724 724 224 224
Year Quarter Yes No Yes No Yes No Yes No Yes No Yes No
2019 Q1 34 7 9 1 8 2 3 0 12 4 2 0
Q2 52 1 5 2 12 3 3 0 26 6 6 0
Q3 27 7 4 1 3 3 5 1 14 1 1 1
Q4 38 6 6 3 4 0 5 1 17 1 6 1
2020 Q1 58 8 17 2 12 0 2 0 24 5 3 1
Q2 47 5 5 1 12 1 3 0 20 2 7 1
Q3 26 4 6 2 6 0 0 1 n 1 3 0
Q4 34 5 4 0 M 0 0 0 19 3 0 2
2021 Q1 45 8 M 3 7 2 2 0 22 2 3 1
Q2 54 2 9 0 8 0 3 0 26 2 8 0
Q3 24 1 9 0 3 0 1 0 10 0 1 1
Q4 31 1 8 1 7 0 0 0 14 0 2 0
2022 Q1 39 7 7 2 7 1 2 0 19 4 4 0
Q2 58 7 " 1 4 3 4 1 26 2 13 0
Q3 33 7 7 0 5 1 5 0 15 5 1 1
Q4 43 7 7 0 10 2 2 0 17 3 7 2
2023 Q1 37 4 M 0 7 0 2 1 12 3 5 0
Q2 62 8 10 2 10 4 4 0 31 2 7 0
Q3 33 6 5 1 1 2 1 0 12 2 4 1
Q4 29 7 5 2 5 0 1 0 16 3 2 2
2024 Q1 49 9 9 3 10 1 2 0 18 4 10 1
Q2 54 " 6 4 8 2 3 0 26 4 " 1
Q3 37 5 13 1 10 0 1 0 7 4 6 0
Q4 32 5 5 1 8 1 2 0 9 0 8 3
2025 Q1 Al i 10 3 10 2 2 1 14 5 5 0
Q2 52 6 7 1 1 3 2 0 30 2 2 0
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INDUSTRY Percentage of outgoing CEOs by First-Timer
Global Global Consumer Consumer Finar?cial Finar?cial Healthcare Healthcare Industrial Industrial Technology Technology
Services Services

CO;:;ar:ies 1853 1853 323 323 472 472 110 110 724 724 224 224

Year Quarter Yes No Yes No Yes No Yes No Yes No Yes No

2019 Q1 82.9% 171% 90% 10% 80% 20% 100% 0% 75% 25% 100% 0%

Q2 82.5% 17.5% 71.4% 28.6% 80% 20% 100% 0% 81.2% 18.8% 100% 0%

Q3 79.4% 20.6% 80% 20% 50% 50% 83.3% 16.7% 93.3% 6.7% 50% 50%
Q4 86.4% 13.6% 66.7% 33.3% 100% 0% 83.3% 16.7% 94.4% 5.6% 85.7% 14.3%

2020 Q1 87.9% 12.1% 89.5% 10.5% 100% 0% 100% 0% 82.8% 17.2% 75% 25%
Q2 90.4% 9.6% 83.3% 16.7% 92.3% 77% 100% 0% 90.9% 9.1% 87.5% 12.5%

Q3 86.7% 13.3% 75% 25% 100% 0% 0% 100% 91.7% 8.3% 100% 0%

Q4 87.2% 12.8% 100% 0% 100% 0% 0% 0% 86.4% 13.6% 0% 100%

2021 Q1 84.9% 15.1% 78.6% 21.4% 77.8% 22.2% 100% 0% 91.7% 8.3% 75% 25%

Q2 96.4% 3.6% 100% 0% 100% 0% 100% 0% 92.9% 71% 100% 0%

Q3 96% 4% 100% 0% 100% 0% 100% 0% 100% 0% 50% 50%

Q4 96.9% 31% 88.9% 11.1% 100% 0% 0% 0% 100% 0% 100% 0%

2022 Q1 84.8% 15.2% 77.8% 22.2% 87.5% 12.5% 100% 0% 82.6% 17.4% 100% 0%

Q2 89.2% 10.8% 91.7% 8.3% 571% 42.9% 80% 20% 92.9% 71% 100% 0%

Q3 82.5% 17.5% 100% 0% 83.3% 16.7% 100% 0% 75% 25% 50% 50%
Q4 86% 14% 100% 0% 83.3% 16.7% 100% 0% 85% 15% 77.8% 22.2%

2023 Q1 90.2% 9.8% 100% 0% 100% 0% 66.7% 33.3% 80% 20% 100% 0%

Q2 88.6% 1M.4% 83.3% 16.7% 71.4% 28.6% 100% 0% 93.9% 6.1% 100% 0%

Q3 84.6% 15.4% 83.3% 16.7% 84.6% 15.4% 100% 0% 85.7% 14.3% 80% 20%

Q4 80.6% 19.4% 71.4% 28.6% 100% 0% 100% 0% 84.2% 15.8% 50% 50%

2024 Q1 84.5% 15.5% 75% 25% 90.9% 9.1% 100% 0% 81.8% 18.2% 90.9% 9.1%
Q2 83.1% 16.9% 60% 40% 80% 20% 100% 0% 86.7% 13.3% 91.7% 8.3%

Q3 88.1% 1.9% 92.9% 71% 100% 0% 100% 0% 63.6% 36.4% 100% 0%
Q4 86.5% 13.5% 83.3% 16.7% 88.9% M1% 100% 0% 100% 0% 727% 27.3%

2025 Q1 78.8% 21.2% 76.9% 231% 83.3% 16.7% 66.7% 33.3% 73.7% 26.3% 100% 0%

Q2 89.7% 10.3% 87.5% 12.5% 78.6% 21.4% 100% 0% 93.8% 6.2% 100% 0%
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INDUSTRY Average tenure of outgoing CEOs

Global Consumer Financial Services Healthcare Industrial Technology
co;:?r:ies 1853 323 a72 110 724 224
Year Quarter
2019 Q1 s 8.3 7.5 1.6 6.6 8.5
Q2 7 7 7.9 9.8 6.4 8
Q3 6.1 54 4.3 9.3 6 4.4
Q4 6.9 4.7 5 7.3 7 9.9
2020 Q1 8.4 8.2 11.8 14.7 7 6.4
Q2 a4 11.8 7 71 6.1 10.2
Q3 6.5 5.6 7.3 4 5.6 11.8
Q4 9.3 4.6 10.5 0 9.9 5.6
2021 Q1 9.7 7.4 9.6 21.2 10.8 5.6
Q2 6.6 54 7.4 6.4 6.3 8.1
Q3 9.6 12.2 101 1.5 8.1 41
Q4 7.8 59 10.6 0 7.3 10.4
2022 Q1 7 101 71 6 6.8 9.6
Q2 7.6 6.2 8.8 71 8.6 6.3
Q3 6.6 6.7 6.6 6.1 6.6 7.9
Q4 7.3 4.2 71 5.3 7.6 9.6
2023 Q1 9.1 91 8.6 10 10.4 53
Q2 9.1 6.4 1.9 9.3 8.8 9.9
Q3 6.2 6.4 5.8 5.6 6.3 6.7
Q4 7 6 4.7 8.4 8.4 1.2
2024 Q1 8.1 7 8.1 59 7.4 11
Q2 7.2 7.5 6.3 7.3 7.6 6.6
Q3 6.4 6.3 8 1.5 5.2 5
Q4 7 7.5 111 10.3 5.3 6.6
2025 Q1 6.7 4.9 9.5 9.4 6.5 3.7
Q2 6.7 7.6 7 8.6 6.1 9.3
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